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ANNUAL FINANCIAL REPORT

This Universal Registration Document has been filled on 12 April 2022 with the AMF, as
AMF competent authority under Regulation (EU) 2017/1129, without prior approval pursuant to

Article 9 of the said regulation. The Universal Registration Document may be used for the
purposes of an offer to the public of securities or admission of securities to trading on a regulated market if
completed by a securities note and, if applicable, a summary and any amendments to the Universal
Registration Document. The whole is approved by the AMF in accordance with Regulation (EU) 2017/1129.

This Universal Registration Document is a free translation into English of the official version of the
Universal Registration Document which has been prepared in French and in ESEF format (European
Single Electronic Format) and which includes the Annual Financial Report for the fiscal year ended
December 31, 2021 and is available on Amundi’s website.
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Editornial

n 2021, Amundi continued on a trajectory of
profitable growth that continues to benefit from
strategic initiatives the company has brought
to fruition over the past years. Newly signed
partnerships and newly launched subsidiaries
- notably in China, alongside Bank of China -
as well as acquisitions like that of Sabadell Asset
Management in Spain, have increased the
geographical diversity of Amundi’s activities. Further
examples of the Group’s ability to combine organic
and external growth can be found in the successful
launch of Amundi Technology, a new business line
positioned on a high potential market, and in
the integration of Lyxor, which catapults Amundi’s
passive management platform into first place
among European ETF providers.

This dynamic growth goes hand in hand with
sustaining a high level of operational efficiency,
reflected in a cost/income ratio of 48%. As a result,
Amundi’s net income rose considerably (+37%).
Together with demonstrated financial strength,
these results have prompted the Board of Directors
to propose dividend of 4.10 euros per share to the
Annual General Meeting. This represents a 41%
increase compared to 2020 and remains, as always,
in line with the policy announced when Amundi
went public, namely 65% of net income.

Amundi has diligently shouldered its societal
commitments. The targets of our 2018-2021 ESG plan
have been fully met. 100% of open-ended funds®
managed by Amundi now boast an ESG score better
than that of their reference universe. Shareholder
engagement has been generalised, and we
systematically take into account companies’
contributions to environmental and societal
challenges in our exchanges with management

“Amundi will continue along

a path fully aligned with the
project of the Crédit Agricole
Group, enhancing its trajectory
IN the years ahead.”

Yves Perrier

Chair of the Board of Directors of Amundi

I AMUNDI UNIVERSAL REGISTRATION DOCUMENT 2021

and the exercise of voting rights. Amundi has thus
established its leadership in this area.

Fully aligned with the societal commitments of the
Crédit Agricole Group in support of environmental
transition and social cohesion, Amundi will continue
along this path, further enhancing its trajectory

in the years ahead.

The economic environment for 2022 is likely to prove
highly uncertain due to fallout from the conflict in
Ukraine. Nonetheless, Amundi holds all the cards
necessary to continue along the path of profitable
growth that the company has featured since

it was created, now helmed by Valérie Baudson,

who succeeded me as CEO on 10 May 2021.

| would like to take this opportunity to reiterate

my confidence in her leadership.

(D) Where it is technically possible to apply an ESG methodology.




he strength and efficacy of the model

built by Yves Perrier over the past

12 years have positioned our Group

amongst the world’s leading asset

managers and at the forefront

of European firms. In 2021, Amundi
passed the milestone of 2 trillion euros in assets
under management. Above and beyond the
acquisition of Lyxor, Amundi demonstrated strong
momentum, in particular due to a strong commitment
to a more responsible finance. This is an area where
the company is today showing true leadership.
Amundi’s adjusted net income® increased by +37%
versus 2020, meaning we have more than achieved
the targets of our medium-long term strategic plan
for 2018-2022.

To continue on the path of profitable growth,
Amundi has set itself ambitious new goals. The
first of these is already part of the firm’s DNA:

to continue and amplify its commitment to a fair
environmental transition. The “2025 Ambition” plan
aims to increase our ESG involvement in multiple
ways, from the savings and investment solutions
we offer our clients and the engagement we
undertake with companies to our own internal
commitments. This plan rests on a conviction

as well: that increasing involvement in ESG will
be Amundi’s number one lever for growth in

the coming years, in every geography.

“Increasing commitments
across environmental, social
and governance issues will

be Amundi’s number one lever
for growth in every geography.”

Valérie Baudson
Chief Executive Officer of Amundi

Amundi furthermore aims to continue its
international expansion. In Europe, for one. But also
in Asia, our second-largest domestic market, and one
with tremendous potential for growth.

Lastly, in order to continue responding effectively
to the changing needs of global investors and, more
broadly, to serve all the players that make up its
ecosystem, Amundi intends to strengthen its
traditional business lines while adding new areas of
expertise.

In its asset management business, Amundi has
established two priorities. The acquisition of Lyxor
will allow the Group to further ramp up growth on
the fast-rising ETF segment. The other high-potential
area where Amundi will be strengthening its
capabilities is real assets.

The new business line Amundi Technology took
off in 2021. This successful development provides
a strong foundation for its ambition to become
the technology partner of choice for its clients.

In an environment where uncertainty now abounds
due to the war in Ukraine, Amundi’s many
advantages see the Group ready to show its
resilience and sustain its momentum of sustainable
growth, thanks to a business model that is diversified
in every respect: clientele, expertise and geography.

(2) Adjusted data. excluding amortisation of distribution
agreements and, in 2021, excluding costs associated with the
integration of Lyxor and excluding the impact of Affrancamento.
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Amundi, the leading
European asset manager

meNO. 1 Thehi.gheSt .

European asset manager market [
in the global top 10® capitalisation
_ in Europe®

2 O 64 Assets under
€ J management®

€847

Assets under responsible
investment management®

Breakdown of AuM
(31/12/2021)
Assets under management include assets under advisory and assets marketed and take

into account 100% of the Asian joint ventures’ inflows and assets under management.
AuM at 31/12/2021 include Lyxor, acquired on 31/12/2021.

Real and
Europe excl. Asia Structured Assets
France and Italy 6%

0] 1 8 O/ uities
a7 i 257

€507bn
Italy Rest of the world
1% \ 6%
€215bn By geography €103bn By asset class

Liquidity Solutions

11%

€235bn

Fixed Income /
France 41 % Multi-Asset

48% €850bn 17%

€999bn €345bn

(D Source: IPE “Top 500 Asset Managers” published in June 2021, based on assets under management as at 31/12/2020.
(2) Among traditional asset managers - Source: Refinitiv, December 2021.

(3) Amundi data including Lyxor as at 31/12/2021.

(4) Amundi data excluding Lyxor as at 31/12/2021. See glossary.
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A complete range

of active and passive management

in traditional and real assets

More than More than
Bl Amsterdam M Helsinki H Seoul
M Bangkok B Hong Kong M Shanghai
M Barcelona M Kuala Lumpur M Singapore ) - ]
W Beijing B London B Sofia countries million clients
H Boston B _uxembourg B Stockholm e
M Bratislava M Madrid M Taipei
M Brussels M Mexico City W Tokyo
B Bucharest B Miami H Toronto Vi
B Budapest H Milan M Vienna employees®
B Casablanca M Montreal M Varsaw
B Dubai B Mumbai M Yerevan
M Dublin B Munich W Zurich
B Durham W Paris
M Frankfurt M Prague
M Geneva M Santiago

W /nvestment hubs
W Local investment centres
B Other Amundi entities

W Joint ventures

As of 31/12/2021.

(5) Consolidated internal Amundi and Lyxor workforce as at 01/01/2022.
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A complete range of investment
management expertise, advisory services
and tools for the benefit of our clients

Offering savings and investment solutions

Amundi offers a full range of expertise in both active and passive
management, in traditional and real assets, within dedicated and
integrated investment platforms.

ACTIVE MANAGEMENT

Liquidity solutions: European leader, with a team of industry recognized
portfolio managers.

Fixed income: the benchmark for European players, covering all
investment approaches.

Equity: conviction-driven investments by specialists with unparalleled
companies’ access.

North American expertise: almost a century of experience based on the OUR BUSINESS
value investment management style. LINES

Emerging markets: a unique 360° approach, combining emerging equity
and bond specialists in a single team.

Multi-Asset: a complete range of solutions to meet our clients’ unigue
needs, with bespoke advisory.

PASSIVE MANAGEMENT & SMART BETA

ETF: Amundi is the European leader and offers one of the broadest
and most competitive ranges in the UCITS market. With more than
300 products, this range includes particularly promising and innovative
strategies (notably ESG, climate or thematic).

Passive equity and bond management: more than 30 years of expertise 6 ) )
in the replication of all types of indices (country, region, sector, Smart international
Beta) and a real know-how in the construction and management of ESG investment
and climate indexing solutions. platforms: Paris,

Smart Beta and factor investing: proprietary Smart Beta and factor

investing solutions based on an investment philosophy focusing on risk London' DUbhn'

management, designed to generate robust performance over the long Milan, Boston
term. and Tokyo
REAL ASSETS

Access to diversification through real assets and European private
markets, managed directly or by a selection of the best external
specialists (Real Estate, Private Debt, Private Equity, Infrastructure).

STRUCTURED SOLUTIONS
A European leader, an expert in bespoke solutions combining capital
protection and innovative strategies.

ALTERNATIVE INVESTMENT MANAGEMENT

A complete range of investment solutions (UCITS funds and Dedicated
Managed Account Platforms) with 28 managers covering the most
representative strategies.

6 | AMUNDI UNIVERSAL REGISTRATION DOCUMENT 2021



Providing advice

and services

Amundi has local and specialised teams to understand
and provide optimum support to its clients - both Retail
and Institutional - according to their specific needs.

CLIENT SUPPORT

Amundi has developed an in-depth knowledge of the
distribution business, the needs of financial advisors and the
expectations of their clients thanks to a unique partnership
approach deployed with French and international distributors.
This expertise gives real added value to our savings solutions,
which are tailored to the needs of each type of distributor -
retail banks, private banks, insurers, asset managers, networks
of wealth management advisors, online banks, and so on.
Amundi thus has a comprehensive range of services to support
distributors in their transformation challenges: tailor-made
savings solutions (discretionary management, model portfolios,
etc.), internal and external fund selection services, provision

of technological tools for portfolio managers (computerised
investment management system), advisors or end investors
(digital platforms, client service, robo-advisor, etc.), access

to a global platform for the distribution and execution of
external funds via Fund Channel.

In order to better understand the specificities of each of our
Institutional and Corporate clients and bring them the
investment solutions that best meet their needs, we have set up
specialised teams: insurance, central banks, pension funds,
sovereign funds and corporates.

Offering technological

AMUNDI TECHNOLOGY

Through this Amundi Technology business line, Amundi offers
technological solutions and innovative services for the savings
industry: asset managers, institutional investors, private banks,
distributors of savings products and custodians.

These solutions, grouped under the name ALTO®, are 100%
cloud-based software packages that cover the entire savings value
chain, enabling clients to refocus on their core business.

(D) Amundi Leading Technologies & Operations.

RESEARCH

In a changing world in which the need to
understand our economic, financial and
geopolitical environment, as well as societal and
environmental issues, is essential, Amundi
provides its clients with the keys to decoding
these issues and assists them in building their
portfolios thanks to its extensive research
capabilities. Amundi also has large teams of
analysts who contribute to the stock-picking
process.

¢ Economic and quantitative research, market
strategy and asset allocation consulting
(Amundi Institute).

¢ Financial analysis.

* Extra-financial analysis: assessment of the
quality of issuers’ environmental, social and
governance (ESG) policies.

800 R&D engineers,

sales teams and
project managers

UNIVERSAL REGISTRATION DOCUMENT 2021 AMUNDI



2021 key figures

In 2021, Amundi had a very good year with a sharp
increase in profitability while maintaining excellent
operational efficiency and strong business momentum.
The financial structure remains solid after the Lyxor
acquisition and the dividend is up sharply.

Activity

+€60.2bn

Net inflows®

- €2,064bn
Assets under management®

Profitability €11 3 15bn

47.90/0 Net income,

Cost/income Group share®

ratio®

— Nicolas Calcoen,
Head of Finance, Strategy

Responsible investment and Public Affairs

at Amundi

How would you describe Amundi’s

performance in 2021?
In one word: excellent. Amundi passed the
€ bn €2,000bn mark in assets under management

Responsible investment assets thanks to the acquisition of Lyxor, but also
under management® 13,500 to a record level of activity: inflows of €75bn
rated issuers in medium- and long-term assets®™, notably

in active management and ESG®, and very
strong momentum in the Retail segment.

A dedicated department working In Asia, the joint ventures continued to grow.
in close collaboration with the Our results are very good, in a buoyant
management teams environment, which explains in particular

to serve clients’ needs. the exceptional level of performance fees.

From a strategic perspective,

what were the highlights of the year?
2021 was marked by a number of major
achievements and strategic initiatives:

(1) Data on inflows and results do not include Lyxor figures, the acquisition of development of activities in Asia and a good
which was not finalised until 31 December 2021. start for the joint venture with Bank of China
(2) Amundi data including Lyxor as at 31/12/202]1. . . . ’
(3) Adjusted data: excluding amortisation of distribution agreements and, in 2021, exceeding the ESG objectives of the 2018-
excluding costs associated with the integration of Lyxor and excluding the impact 2021 plan and announcing new objectives

of Affrancamento. R R

(4) Amundi data excluding Lyxor as at 31/12/2021. See glossary. for 2025, ramping up of Amundi Technology

(5) Excluding joint ventures. and finalisation of the Lyxor acquisition.
(6) Management based on Environmental, Social and Governance criteria.
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Amundi on the stock market

Like for the market as a whole, 2021 was a bullish year for Amundi
(+8.6% vs. end 2020). The stock was buoyed by the good results,
as well as by the strategic initiatives, notably the announcement

of the proposed acquisition of Lyxor in April. Financial analysts’
perception of Amundi remains very positive.

Breakdown of capital
(31/12/2021)

Treasury shares
0.13%

| Free float

29.66%

Employees

0.75%

69.46%

Crédit Agricole Group

Change in Amundi’s share price

Dividend

The dividend for fiscal year 2021 will amount
to €4.10 per share, a 41% increase on 2020. This
dividend corresponds to a pay-out rate

of 65% of net income, Group share and a yield
of 5.6%.

Indices

The Amundi share is included in the SBF 120
and MSCI broad-based indices, as well as

the FTSE4Good and Euronext Vigeo Eiris
ESG indices.

Comparison with the SBF 120 index (recalculated on the basis of the share price)

80

70

Amundi €72.55
on 31/12/2021

60

50 Amundi €45
at the IPO

Performance since
listing
w (11/11/2015):

B Amundi: +61.2%

30 ] 1 1 1 1 1 1 1 1 1 ] 1 1 1 1 1 1 1 1 1 1 1 1 ] . SBF 120: +43'1%
QQQQSSQEEQQ&OQQQ@QQQQQQQQ

NS NN N N N N N N N NN

TN B8EINIEZINBBEZTNZTE8T TN 9IS

(1) Based on the share price on 31/12/2021 (€72.55).

09/21 -
12/21 -

Source: Refinitiv.
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Board members with
a broad range of expertise adapted
to the Group's challenges

BOARD OF DIRECTORS

As of 31/12/2021

Yves PERRIER Xavier MUSCA Christine GANDON Patrice GENTIE

Chair of the Board Director since 2012 Director since 2021 Director since 2021
of Directors since 2021 Deputy Chief Executive Chair of the Nord-Est Chair of the Aquitaine
Officer of Crédit Agricole S.A. Regional Bank Regional Bank

of Crédit Agricole of Crédit Agricole

-

Michéle GUIBERT William KADOUCH-CHASSAING Michel MATHIEU Christian ROUCHON
Director since 2020 Director since 2018 Director since 2016 Director since 2009

Chief Executive Officer of Deputy General Manager Chief Executive Officer of LCL Chief Executive Officer

the Cotes d’Armor Regional of the Société Générale Group, Deputy General Manager of the Languedoc Regional

Bank of Crédit Agricole in charge of Finance® of Crédit Agricole S.A. Bank of Crédit Agricole

Virginie CAYATTE Laurence DANON-ARNAUD Robert LEBLANC Héléne MOLINARI

Independent Director Independent Director Independent Director Independent Director
since 2015 since 2015 since 2015 since 2015
Financial Director of Adisseo Chair of Primerose SAS Chair and Chief Executive Manager of AHM Conseil

Officer of Aon France

-

Estelle MENARD Jean-Michel FOREST

Director elected by the Non-voting member
employees since 2021 since 2015

Deputy Head of Global Chair of the Loire Haute-Loire
Thematic Equities, Regional Bank of Crédit

CPR Asset Management Agricole

(1) Left Société Générale on 30/11/2021.
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CHANGE IN GOVERNANCE

At the end of the General Meeting of 10 May 2021, Yves Perrier, previously
Chief Executive Officer, was elected Chair of the Board of Directors.

The Board considered that this change in governance ensures the continuity
of Amundi’s development, in line with the strategy successfully implemented
since its creation.

COMPOSITION

As of 31 December 2021, the Board of Directors of Amundi S.A. is composed

of 13 directors, 12 of whom are appointed by the General Shareholders’ Meeting
and one of whom is elected under the employee representation scheme.

The term of office for directors is three years. The Board is completed

by a non-voting member whom it appoints.

Directors Independent 6 years 587 years

1 2 + 1 directgrs“’ Average time Average age
33% the Board ‘

Non-voting - E—

director Women® Men

1 42% 58%

(D Not including the employee-elected director.

DIVERSITY OF BACKGROUNDS AND EXPERTISE

In accordance with its diversity policy, the Board of Directors ensures that
the expertise of its members is sufficiently balanced and diverse to address
Amundi’s challenges. The Board is attentive to the diversity of experience
of its members and to balanced gender representation, while ensuring

that each member adheres to the company’s fundamental values.

The Board members bring their individual expertise in the following areas:

Asset Banking Accounting Information
Management and regulations and financial technology
financial markets 6 reporting and security

5 R 9 3

Strategic Social and Governance and Marketing /
planning environmental compensation Sales

- N

Risk management,
compliance, internal audit

8
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A management team with
complementary profiles

GENERAL MANAGEMENT COMMITTEE

As of 31/12/2021

The General Management Committee is involved in

all major business, organisational and human resources

management decisions, sets strategic priorities and
makes the main governance decisions for the Group.

Bernard DE WIT
Head of the Support
and Control Division

Guillaume LESAGE
Chief Operating Officer

Cinzia TAGLIABUE

Deputy Head of the Partner
Networks Division,

CEO ltaly

AMUNDI

Jean-Jacques BARBERIS

Head of the Institutional
and Corporate Clients
Division and ESG

Dominique
CARREL-BILLIARD
Head of Real Assets

Vincent MORTIER
Deputy Chief Investment
Officer

Eric VANDAMME
Chief Risk Officer

UNIVERSAL REGISTRATION DOCUMENT 2021

Valérie BAUDSON
Chief Executive Officer

Pascal BLANQUE
Chief Investment Officer

Matteo GERMANO
Head of Multi-Asset
and Chief Investment
Officer Italy

Isabelle SENETERRE
Head of Human Resources

Fannie WURTZ

Head of the Distribution &
Wealth Division, Passive &
Alternative business lines

Nicolas CALCOEN
Head of Finance,
Strategy and Public
Affairs®

Fathi JERFEL
Head of the Partner
Networks Division

28.6%

of women members
of the General
Management Committee

3

nationalities
represented

(D Appointed on 1 April 2022
as Deputy Chief Executive
Officer, Head of Strategy,
Finance and Control.



EXECUTIVE COMMITTEE

The Executive Committee ensures the coherent and efficient deployment of the strategy

in all the countries where the Amundi Group is present. This Committee, which includes

the heads of the main countries, monitors business development and ensures that

the right balance is struck between the Amundi Group’s global orientations and their
implementation at local level.

The Executive Committee is composed of General Management Committee members and of:

Domenico AIELLO Thierry ANCONA Alain BERRY Laurent BERTIAU
Chief Financial Officer Head of Sales, Head of Communication Head of Japan
Third-Party Distributors
and Wealth

29.67%"

of women members of
the Executive Committee

6

nationalities

Eric BRAMOULLE Catherine CHABREL Julien FONTAINE represented
Head of Marketing & Head of Compliance Head of Joint Ventures
Products and Partnerships

David HARTE Lisa JONES Elodie LAUGEL Olivier MARIEE

Head of Ireland and Head of the Americas Chief Responsible Investment Chief Executive
Deputy Chief Operating Officer and Head of Officer of CPR Asset
Officer Institutional Marketing Management

Lionel PAQUIN Dorothée PIREL Xiaofeng ZHONG
Chief Executive Head of Internal Audit Chairman (1) As at 31/12/2021.
Officer of Lyxor® of Greater China (2) Member since

01/01/2022.
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A strategy in line with our raison d'étre'?:
Amundi, a trusted partner working every day
in the interest of its clients and society

OUR AMBITIONS

Offer all our clients

- partner networks,
third-party distributors
and Institutionals -
investment solutions,
services, advice and
technology covering
the entire savings value
chain.

(1) See glossary.

Consolidate our position
as the European leader
in asset management
and become a key player
in Asia.

14 | AMUNDI UNIVERSAL REGISTRATION DOCUMENT 2021

Confirm our position

as the world leader

in responsible investment
for a fair transition,

with the objective

of being carbon neutral
by 2050.



With a stable shareholder base,
Amundi, which is 69.5%-owned
by the Crédit Agricole Group,
has a long-term strategy.

OUR STRATEGIC
PRIORITIES

1- Accelerate our development in our two
client segments - Retail (through banking networks,
third-party distributors and private banks) and
Institutionals (pension funds, insurers, central banks,
corporates, etc.).

2- Propose a range of powerful and innovative
investment solutions in all management
expertise.

3. Accelerate our development in Asia.
8. Encourage the sense
4. Transform our technology into a new growth of innovation and entrepreneurial
driver. spirit of our employees within a
committed community.
5. Maintain our competitiveness.
9. Invest in the men and women
6- Finance our investments by leveraging of the company and promote
the efficiency of our industrial model. diversity.

7- Pursue an opportunistic external growth
strategy.

10- Continue to develop our range of responsible
savings solutions.

11. Be even more demanding as shareholders
for the environmental transition of companies.

12. Align our practices with our requirements as

an investor, by:

» defining exemplary governance,

* reducing our direct carbon footprint,

¢ encouraging our employees to be involved in the societal project.

UNIVERSAL REGISTRATION DOCUMENT 2021 AMUNDI



A unique business model
focused on our clients

OUR RESOURCES OUR PERFORMANCE LEVERS

Data at 31 December 2021

1. A complete range of financial 1. Being agile while staying true
and non-financial expertise to our values:

= Active management
= Traditional and real assets
= 11 years’ experience in ESG investment
2. The confidence of our clients - -
=100 million Retail clients served
by 600 third-party distributors 2. Putting our clients’ needs

= 1,500 Institutional clients at the heart of our process

3. The commitment
of our employees
m 5,300 employees® including
1,000 investment professionals
= Committed employees
(ERI score® of 81%)
4. A robust international

organisation
= Presence in more than 35 countries
m 6 international management hubs

(Boston, Dublin, London, Milan, Paris i i o
and Tokyo) 3. Combine an integrated organisation

with client proximity
5. A proprietary technology
u ALTO®: a cutting-edge proprietary
back-to-front tool

6. Solid financials

= The leading European asset manager:
€2,064bn in assets under management®

= Fitch Ratings: A+ with stable outlook

= A solid balance sheet and a stable
shareholder base: 69.5% of the capital
held by the Crédit Agricole Group

A department dedicated
to responsible investment

(1) Consolidated internal Amundi and Lyxor workforce
as at 01/01/2022.

(2) Engagement and Recommendation Index.

(3) Amundi Leading Technologies & Operations.

(4) Amundi data including Lyxor as at 31/12/2021.
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OUR SOLUTIONS
SERVICES AND TECHNOLOGIES

1. Savings and investment solutions
and services that cover all our
clients’ needs

2. Responsible investments
for a more sustainable economy

3. A consulting and training offer for
our clients, based on our unique
experience in research and analysis
and our presence in the main
financial markets

4. Innovative technological
and digital solutions

(5) Data at end December 202].

OUR VALUE
CREATION FOR®....

1. Our clients
= 74% of assets under management in
the 1%t and 2" quartiles of the Morningstar ranking®
m 70% of positive recommendations from consultants®”
= Retail Client Recommendation Index deployed
in 4 countries (France, Italy, Czech Republic,
Slovakia) at 7 partner banks (Crédit Agricole
Regional Banks, LCL, CA ltaly, UniCredit Italy,
KB, UniCredit CZ and UniCredit SK)

2. Our employees

= Average annual pay® of €160,000 with a global
fairness ratio of 13.5®

m Capital increase reserved for employees
(30% discount)

= More than 1,000 young people in training
(internships, work-study programs, VIE®, CIFRE™)

3. Our shareholders

= Twofold increase in return on investment since
the IPO in November 2015

= Dividend pay-out rate of 65% of net income,
Group share

4.Society

= €847bn in responsible investment assets under
management{®

m Taxes paid: €570m, of which €410m in France?

= 86% of climate-related shareholder resolutions
supported by Amundi at the General Meetings
of companies in which Amundi is a shareholder

(6) Source: Morningstar Direct, Broadridge FundFile - Open-ended funds and ETFs, scope global funds, over 5 years, December 202].
(7) Consultants: AonHewitt, Cambridge Associates, Mercer, Russell, Willis Towers Watson, Bfinance, December 2021 data.

(8) Global scope - Wages and salaries of employees divided by the average workforce.

(9) Methodology available in section 2.4 of the 2021 Universal Registration Document.

(10) Volontariat International en Entreprise (French International Volunteers in Business).

(71) Convention Industrielle de Formation par la REcherche (Industrial research agreement).

(12) Amundi data excluding Lyxor as at 31/12/2021. See glossary.
(13) Taxes and social security contributions.
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1 Overview of Amundi

Key figures

In 2021, the high level of business activity and the acquisition of Lyxor
strengthened Amundi’s position as the European leader and its ranking
in the top ten globally®.

Resilient business activity and a diversified profile

20

(]
@

Net inflows (excl. Lyxor)® Assets under management
(in € billions) at end-December (including
1077 Lyxor, acquired end-2021)®  , 5,
(in € billions) . 148
1,729
1,653
55 1426 1,425
60.2
1,916
420 “i1 |
I/\ 1 1 1 I\ 1 1 1 1 1
@ o O
q/o'; ) q,o\ q,o\ rl/oq, q,om 2017 2018 2019 2020 2021
*6\(\ W Lyxor
S
(@
Breakdown of assets® by major client Assets under management
segment as of 31 December 2021 in responsible investment at 847
(including Lyxor) end-December (excl. Lyxor,
Retail ex JV see Glossary)
3 o % (in € billions)
Jv
14% /‘ \
378
323
249 276
CA & SG I I
insurer Institutional
mandates investors
23% 33% I I I I I
2017 2018 2019 2020 2021

Source: IPE “Top 500 Asset Managers” published in June 2021, based on assets under management as of 31 December 2020.
The assets under management include assets under advisory and marketed assets, and take into account 100% of the assets

and inflows of Asian joint ventures. For Wafa in Morocco, the assets are shown at their proportional share.

Data on assets also includes Lyxor, acquired end-2021.

(3) 2017 combined: Amund|i + Pioneer.
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Overview of Amundi 1

High profitability and very good operational efficiency (data excl. Lyxor)

Adjusted cost-to-income Adjusted net income, Accounting net income,
ratio® Group share® Group share”
(as a percentage) (in € millions) (in € millions)
1315 1,369
524% 515% 50.9% 51.7%
47.9%
@ &) '| 009
' 962 959
o1 946
- 910
681 | ‘
',\ I‘b Iq IO '\ |/\ i i i |\ i i i i 20|21
Qe K &8 oS ) Qo ) O (o) 2017 2018 2019 2020
W v P 49 OF O A ’19'»
0\ \(\
& &
(& c}O

A solid financial structure (end-2021 data after acquisition of Lyxor)

Tangible equity®
(in € billions)

3.5
32 |

2.7
2.3
1.9 ‘
i i i

2017 2018 2019

T T
2020 2021

Common Equity Tier 1 Ratio %)
end-2021

16.1%

Fitch Credit Rating

A+

(with Stable Outlook)

Confirmed on 06 May 2021

(4 Adjusted data: excluding amortisation of distribution contracts, and, in 2021, excluding Lyxor integration costs
(€12 million in Q4 2021 after tax and €16 million before tax).

(5) Operating expenses/net income.

(6) Adjusted net income: excluding amortisation of distribution contracts, and, in 2021, excluding Lyxor integration costs
(€12 million in Q4 2021 after tax and €16 million before tax), and excluding the impact of Affrancamento (€114 million).

(7) Accounting net income for 2021 included a one-off tax gain (net of substitution tax) of €114 million (no cash flow
impact): as the “Affrancamento” scheme in compliance with the 2021 Italian Finance Law (Law No. 178/2020) resulted
in the recognition of a Deferred Tax Asset on intangible assets (goodwill); item excluded from adjusted Net Income.

(8) Equity excluding goodwill and intangible fixed assets.
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Overview of Amundi
Strategy, financial and non-financial value creation

1.1 STRATEGY, FINANCIAL AND NON-FINANCIAL
VALUE CREATION

A European leader in asset management, ranked in the top This business model, shown on pages 16 and 17, summarises
ten globally®, Amundi has built its growth on a unique and Amundi’s strategic positioning and encapsulates its founding
differentiating business model: thanks to its strengths and its principle®: to be a trusted partner acting in the interests of
industrial model, Amundi creates sustainable value for its its clients and of the Company on a daily basis. This strategic
clients, employees, the company and its shareholders. positioning, which has not changed since Amundi was

created, is part of an asset management industry that has
undergone some profound changes.

1.1.1 A unique positioning as a European leader with a global focus

Since its creation at the beginning of 2010, Amundi has been able to combine growth and profitability, becoming the European
leader in asset management with a global presence. Between 2009 and 2021, Amundi’s assets under management have trebled,
primarily through organic growth. Acquisitions, particularly those of Pioneer in 2017 and Lyxor at the end of 2021, have helped to
accelerate this growth trajectory.

Development of Amundi’s assets under management® from 2010 to 2021
A CAGR® of +9.8%

2,064
Top 10 No. 1in I 148
(In € billions) 1,729
1,653
1,426 1,425
1,916
1,083
985
Hl Lyxor
878 v
792
749 .

670 705 671 B Amundi
I I I I excl. Lyxor

I I I I I I I I I I I I I

g 2 5 ¢ ¥ © O >~ @ 9o 9o g

b o Q 9 S o o o o o o S o

I I q Q q S q Q I I I

s & & 8§ 8§ § § § g § 3 I 3

N S S = S S > > IS > S N g

e o) bt %) ) ) ) ) % o) %) I >

M
A A A
Creation IPO Acquisition Acquisition
of Amundi of Pioneer of Lyxor

This growth was accompanied by the successful transformation of Amundi from a captive asset manager into a global player, with
particularly strong growth outside France (notably in Asia and Europe), and outside of the Group networks®, particularly with third-party
distributors and institutional clients.

(1) Source: IPE “Top 500 Asset Managers” published in June 2021, based on assets under management as of 31 December 2020.

(2) See Glossary.

(3) Assets under management and net inflows include advised and marketed assets, and comprise 100% of the assets managed and the
net inflows from the Asian joint ventures. For Wafa in Morocco, the assets are shown at their proportional share. Unlike for net inflows,
data on assets include Lyxor.

(4) CAGR: Compounded Annual Growth Rate.

(5) Assets associated with Group shareholders = assets managed in 2010 for Crédit Agricole (CA) and Société Générale (SG) networks in
France and abroad + CA and SG insurers’ mandates; in 2020, for CA only.
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Overview of Amundi
Strategy, financial and non-financial value creation

The growth in Amundi’s net income from 2010 to 2021 demonstrates the resilience of Amundi’s profile and this was confirmed
in 2020 during the Covid crisis. In 2021, against the background of a buoyant market, Amundi recorded a net income
of €1,369 million®, a record high, thanks, in particular, to an exceptional level of performance fees®,

Development of accounting net income, Group share® from 2010 to 2021 (excl. Lyxor)

Accounting net income, Group share (€m)
1,369

(In € millions) X 2.6 since the IPO

959

910
855
68
8
490 519 -
111 i I I I
1 1 1 1 1 1 1 1 1 1

2010  20m 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

IPO Acquisition Acquisition
of Pioneer of Lyxor

Amundi benefits from its diverse income sources by client type, by asset class and by geographical area, as well as from its
ability to maintain an operational efficiency which is among the best in the industry (cost-to-income ratio of 47.9% in 20219,
compared with an average of around 66% for other asset managers®).

A broad customer base A comprehensive A solid international
product range presence

0 Retail exdl. JVs Passive management |
14% 6% % I ‘ 6%

/- 6% _gmmm—m " 25% 18% v

O,
16% , . 48%
Breakdown of assets® \
by dlient segment T Breakdown of assets® | Breakdown o[ assets®
G1/12/2020) \ by asset class ! by geographical area
‘\ GI2/2021) ! (3112/2021)
1
Institutional v ’
excl. insurers ~ o N N
33%
4% 24% o : N oL . ‘
‘re;;i{,vemanagemem“ S~ ___-7 41% 119
I French networks Coporates ©
International networks B Employee savings W Equities I Real, alternative and structured assets I France W Asia
] Third-party distributors CA&SGinsurers B Bonds W Treasury W ltaly I Rest of world
W Institutional & sovereign® W Joint ventures

Multi-asset Europe excl. France and Italy

(a) Assets under management and inflows include advised and marketed assets, and comprise 100% of the assets managed and the net
inflows from the Asian joint ventures, for Wafa in Morocco, assets under management are shown at their proportional share.
(b) Including funds of funds.

(1) Accounting net income for 2021 included an exceptional tax gain (net of a substitution tax) of +€114 million (with no cash flow impact):
the “Affrancamento” scheme pursuant to the Italian finance law for 2021 (Law no. 178/2020), leading to the recognition of a deferred
tax asset on intangible assets (goodwill), item excluded from adjusted net income.

(2) Thanks in particular to an exceptional level of performance fees. Exceptional level of performance fees = level greater than the average
amount of annual performance fees in 2017-2020 (~€170 million).

(3) Source: BCG Global Asset Management 2021 study on the 2020 financial year.
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Overview of Amundi
Strategy, financial and non-financial value creation

1.1.2 Lyxor, a value-creating acquisition

On 31 December 2021, Amundi completed the acquisition of
Lyxor for €825 million. As a result of this value-creating
transaction, Amundi has become the European leader in
ETFs, with a combined market share of 14%®, and
complements its active management offering, particularly in
the area of liquid alternative assets, as well as in consultancy
and OCIO®.

Lyxor’s performance in 2021 was solid, with €12.1 billion of
inflows, taking assets to €148 billion at the end of 2021,
including €101 billion in ETFs and €46 billion under active
management (including €25 billion under liquid alternative
management). Net income for the financial year was
€42 million®, significantly higher than the net income
forecast when the transaction was announced in April 2021.
See section 6 of Chapter 4 of this Universal Registration
Document.

In an index-based management market where size is of vital
importance, the new combined amount of assets managed
by Amundi’s passive platform (€310 billion at the end of
2021) is a major advantage. Building on these foundations
and given its growth prospects in the passive management
market, Amundi announced that it was aiming to achieve
significant growth (+50%) of its assets under passive
management, with a target of €420 billion by the end of
2025,

113

Amundi focuses on two client segments: retail and

institutional.

* The retail segment includes the distribution of savings
solutions for private clients of partner networks in France
and abroad and third-party distributors. Joint Ventures
rely on strong banking networks (particularly in China and
India) to distribute local products that are managed locally.

* The institutional segment includes direct sales to
institutional investors (sovereign funds and central banks,
insurers, pension funds, etc.) and businesses (cash
management, employee savings and retirement plans), as
well as the management of mandates on behalf of Crédit
Agricole and Société Générale Group insurers in
connection with their general life insurance funds (euro-
denominated contracts), and non-life insurance assets.

(1) Source: Amundi, Lyxor, ETFGI at end of December 2021.
(2) OCIO: Outsourced Chief Investment Officer.

The beginning of January 2022 saw the launch of the
integration phase (combination of team). Its implementation
(IT migration, legal mergers, etc.) is expected be completed
quickly, during the second and third quarters of 2022.

The synergies generated by this integration will be in line
with those announced in April 2021:

» full-year pre-tax cost synergies are expected to be
€60 million from 2024;

« full-year pre-tax revenue synergies are expected to reach
€30 million in 2025.

Given the high potential for synergies, this transaction will
create significant value:

* an acquisition price representing a P/E 2021e multiple of
~9x® (with cost synergies alone);

* a Return on Investment of more than 10% over three years
(with cost synergies alone).

Organised around two client segments

Each client segment has its own sales, marketing and
customer service teams which are often located in close
proximity thanks to Amundi’s presence in more than
35 countries. These teams are tasked with designing
products and services that address the specific needs of
clients. They accomplish this with the support of
management platforms, back-office and risk management
functions and an integrated IT infrastructure.

This type of organisation facilitates client access to Amundi’s
international expertise, a high level of customisation in the
products offered, and economies of scale.

(3) Estimated data on the acquired scope of Lyxor (based on internal data and using assumptions concerning the restatement of certain
activities retained by Société Générale). Estimated net income from the acquired scope of €40 million and normalised net income of
€42 million after restatement of ~€3 million in one-off costs before tax related to the acquisition by Amundi.

(4) Objective announced on 4 January 2022 based on combined assets of €282 billion at the end of September 2021.

(5) Based on a price of €755 million, excluding excess capital.
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A key player in the retail segment

Clients/distribution networks

Partner distribution networks in France

a’ I CL

SOCIETE
GENERALE

International partner distribution networks

Crédit du Nord *

Overview of Amundi 1
Strategy, financial and non-financial value creation

AuM as of
31 December 2021

TOTAL RETAIL
excl. JVs

ZUniCredit € SRepiT AchicoLe )g;;ma Hypovereinshank  ©Sabadell €174bn
R DBankAsta [ KB o ERL. @ PREy €626bn

Third-party distributors
« Privileged distributors
« Private banks/Financial advisors

JVs, mostly Asian
@ v L e ol BB A7

AGRICULTURAL BANK OF CIEINA

(a) Assets under management including Lyxor.

Partner networks

Retail client activities are part of Amundi’s DNA. Given its
origins, it has developed a unique partnership approach with
distribution networks (particularly banking networks),
thereby positioning the Group internationally as the key
player in this segment. Most notably, Amundi’s value
proposition is based on a range of products, services and
tools adapted to each partner distribution network. Locally-
based (local networks) or centralised (for cross-border
flagship funds) teams exclusively serve partner networks and
third party distributors to provide the best response to their
specific needs, including the deployment of innovative and
customised digital tools to adapt to changes in the
distribution environment.

sefta e dw H
”State Bank of India N NofigHyup

TOTAL JV

€286bn

« Amundi is the market leader in France® thanks to the
quasi-exclusivity partnership it has with the Group’s
networks (Crédit Agricole, LCL) and its partnership with
the Société Générale Group, which was renewed for a
further five years in November 2020. The terms of this
partnership are that Amundi will remain the main supplier
of savings products and solutions for Société Générale’s
networks.

« Outside France, at the time of the Pioneer acquisition in
2017, Amundi entered into a 10-year distribution
agreement with the UniCredit networks in Italy, Germany,
Austria and the Czech Republic. Amundi also remains the
preferred supplier for the Crédit Agricole and Société
Générale networks in Italy (CA ltalie), the Czech Republic
(Komeréni Banka) and Poland (CA Polska). Amundi is also
in partnership with BAWAG P.S.K. in Austria and Resona in
Japan. In July 2020, Amundi embarked on a new long-term
(10-year) strategic partnership in Spain with Banco
Sabadell, alongside the acquisition of Sabadell AM. In
China, Amundi created a joint subsidiary with Bank of
China Wealth Management.

(1) Source: Amundi and Broadridge Financial Solutions - FundFile & ETFGIl/Open-ended funds (excluding dedicated mandates and funds)

as of the end of December 2021.
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Overview of Amundi
Strategy, financial and non-financial value creation

* In order to better respond to the expectations of third-
party distributors, a new Wealth & Distribution business
unit was created in 2020 to bring together products and
services tailored to the needs of these stakeholders.
Furthermore, a subadvisory platform (Fund Channel
Investment Partners) was launched at the end of 2021 to
meet the needs for the selection and construction of open-
ended investment solutions.

Third-party distributors

This unparalleled distribution model is complemented in
Europe, Asia and the US, by nearly 600 third-party
distributors, private banks, asset managers, distribution
platforms and networks of independent wealth management
advisers, for whom dedicated offers and specific
commercial initiatives are deployed. The Amundi model relies
on dedicated sales teams from nearly 200 vendors in
27 countries. In 2021, these distributors accounted for more

than half of Amundi’s Retail assets (excluding JVs), including Joint Ventures

26

Lyxor.

« Amundi has expanded these partnerships by enhancing its
solutions, services and consultancy services offering to
meet the increasing needs of these third-party distributors
which seek value-added solutions, while operating in open
architecture. In a rapidly changing market with all-new
demands, Amundi is ideally positioned thanks to its
expertise in supporting distribution networks.

Successful launch of the new subsidiary in China
with Bank of China

With the creation at the end of 2020 of the new joint
venture subsidiary with BOC Wealth Management, a
subsidiary of Bank of China (China’s fourth largest bank®),
Amundi is in a unique position in China, allowing it to cover
the main segments of the Chinese asset management
market, thanks to partnerships with two major banks: ABC
(over 400 million Retail clients and 23,000 branches) and
BOC (300 million Retail clients and 11,000 branches).

This subsidiary, of which Amundi holds 55%, was the first
majority foreign-capital company in China to offer Wealth
Management products. It had a very strong first year, with
inflows of €10.1 billion in 2021 from the Bank of China
networks.

(1) Source: Indian Banks’ Association.

(2) Source: China Banking Association (CBA).
(3) Source: Financial Supervisory Service Korea.
Source: China Banking Association (CBA).

(5) As of December 31, 2021.

employees (0.6%).
Source AMF - Total mutual funds AuM
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In addition, Amundi has joint ventures, which are
predominantly Asian, operating in India with SBI (State Bank
of India, the largest bank in the country®), in China with ABC
(Agricultural Bank of China, the third largest Chinese bank®),
in South Korea (with Nonghyup Bank, one of the top five
banking groups in the country®) and in Morocco (with the
Wafa banking group).

Developments in Asia, a driver of growth

In Asia, a rapidly developing region that is becoming
increasingly significant in the global asset management
market, Amundi has, for many years, held solid positions in
all the region’s major markets (€369 billion in total
assets® for Amundi, up 24% compared to the end of
2020), focusing on high-growth countries: India (assets of
€189 billion for Amundi) and China (assets of €98 billion®
for Amundi).

The development strategy has been pragmatic, with a
two-pronged approach combining  joint venture
partnerships with large, market-leading retail banks and
wholly-owned subsidiaries. This ambitious policy in Asia
has paid off: Amundi’s assets have multiplied nearly nine-
fold in 11 years and represented 18% of its total assets at
the end of 2021 including Lyxor.

For the record, the planned SBI FM stock exchange listing
was announced on 12 December 2021. This listing will take
place on the Indian stock exchange™” and is expected to
make up 10% of SBI FM’s share capital. As part of this
listing, Amundi intends to sell approximately 4% of the
share capital. SBI FM maintained its leading position in the
Indian market with a market share of 16.4% at the end of
2021, compared to 15.4% at the end of 2020 ©,

End of 202]1. Total assets in China, including the JVs with ABC and BOC, and assets in Hong Kong and Taiwan.
Subject to regulatory authorisations and market conditions. SBI FM is currently owned by SBI (62.6%), Amundi (36.78%) and its



A large and diversified institutional client base

A broad and diversified client base

Sovereign and institutional

A diversified institutional client base worldwide:

* Longstanding presence with central and sovereign banks

* Pension funds, insurers, other financial institutions and
non-profit organisations

Corporate

European leader in the corporate segment:

« Strong presence in France

» European leader in cash/money market solutions
» Corporate pension funds

Employee savings schemes
Unique expertise in employee savings:

* Employee share ownership, employee savings, retirement solutions

* No. 1in France (> 45% market share®©)

Insurers’ mandates Crédit Agricole & Société Générale

Two longstanding clients with significant and stable assets:
« Crédit Agricole Assurances (France and ltaly)
* Sogecap (insurance subsidiary of Société Générale)

(a) Assets under management including Lyxor.
(b) Including funds of funds.
(c) Amundi data as of 31/12/2021 (source: AFG).

Amundi is the trusted partner of a large number of
institutional clients. Through its dedicated sales, marketing
and client servicing teams, Amundi provides a wide range of
products and services to its institutional clients to address
their need to optimise the yield-risk-cost triangle

* a comprehensive range of expertise and customisation
capacity via its worldwide investment platform;

¢ a multi-faceted approach offering more than just asset
management, thanks to consulting, services and an
intimate knowledge of key institutional trends, supported
by Amundi’s internal research teams;

» continuous development of new services and products.

Overview of Amundi
Strategy, financial and non-financial value creation

AuM
as of 31/12/2021®

€487bn®

€108bn

TOTAL
INSTITUTIONAL

€1,151bn

The institutional segment comprises four client categories:

institutional investors (sovereign funds and central banks,
insurers, pension funds, etc.): Amundi is the leader in
France and one of the top players in the European
market®, providing advisory and management services to
a wide range of institutional investors worldwide;

corporates: Amundi is number one in France and in the
euro zone for treasury products for large corporates®;

employee savings and retirement schemes: Amundi is also
number one® in France for employee savings and
retirement schemes, with nearly 3.5 million employee
holders in more than 101,000 small, medium and large
corporates;

mandates from the insurance companies of the Crédit
Agricole and Société Générale groups, mainly for the
management of euro-denominated life insurance policy
assets.

(1) Source: Broadridge, end December 2021, open-ended funds domiciled in Europe.

(2) Source: AFG, data as of the end of December 202].
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1.1.4 A comprehensive and effective range of products and services

Amundi is one of the only asset managers to offer its clients
a diversified range of expertise pertaining to the main asset
classes, in active and passive management and in real asset
investment. Furthermore, Amundi Technology - a new
business line offering technology services across the entire
savings value chain - has been created.

This comprehensive range comprises four key offerings:

* savings and investment solutions, and services that cover
all the needs of our clients (Retail and Institutional/
Corporate);

* responsible investments;

« an advisory an training offering that leverages our unique
research and analysis skills and our presence in the main
financial marketplaces;

« innovative technology solutions.

A comprehensive range of expertises (AUM in € billion, including Amundi and Lyxor)

Active management

— A wide range of active management

No. 2 in Europe

—> Bonds
No. 4 in Europe
* Bonds in euros
(state borrowing, corporate bonds, high yield)
* World bonds
(macro, corporate bonds, foreign currencies)
* Credit activities

— Equities
No. 5 in Europe
* European equities
(no. 1in Europe and in the euro zone)

— Multi-asset
No. 3 in Europe
* Multi-asset

Responsible investment — No. 1in Europe

* data excluding Lyxor, see Glossary

Treasury

—> No. 3 in Europe in money market funds
* Money market and treasury products

Structured products

— No.1in Europe in guaranteed/
protected funds
* Structured bonds

Real and alternative assets

— Property, private debt, private equity

®
©

—> Leader in liquid alternative management

Passive management & Smart Beta

— A rapidly growing platform
* ETF: No. 2 in Europe
* Indexing
* Smart Beta and Factor investing

Assets as of 31/12/2021: €1,777bn (excl. JV)

Source: Broadridge (open-ended fund sold in Europe, excluding dedicated mandates and funds and EMTNSs), ETFGI (for ETFs), Bloomberg as of end-December 2021,
IPE for property manager rankings (assets as of end-June 2021) and HFM for managed account platforms (2020).

A comprehensive range of high-performance management
skills tailored to the market and to clients’ expectations.

In active management, Amundi has an extensive offering
that includes fixed income, equities and diversified (multi-
asset) investments:

» fixed income: as Amundi benefits from its leading global
standing, it has a comprehensive product range that
includes funds invested in the euro zone (government
bonds, credit including high yield), global and emerging
market funds and American funds or funds denominated in
US dollars;

equities: Amundi is mainly present on the European,
American and Asian equity markets, covering both large
and small caps, and has well-known expertise in global and
emerging market equities;

diversified: diversified solutions offerings (open-ended
funds, management under mandate) and customised

offerings (asset allocation, portfolio construction, advisory
services and new OCIO offerings) to meet the growing
demand from institutional and retail investors.

ESG remains at the heart of our management strategies
and processes, and we are constantly innovating in this
area (ESG Improvers range, Social Bonds, Emerging Market
green bonds, etc.).

In treasury management, Amundi is the European leader in
money market funds®, on the strength of a comprehensive
offer.

In structured products, Amundi is the European leader® in
the guaranteed funds segment, thanks to a product offer that
ensures full or partial protection of capital or revenue. It also
issues structured notes (EMTNSs), which aim to replicate the
performance of equity and real estate portfolios. Amundi
systematically covers its market risk exposure on these
products with leading international financial counterparties®.

(1) Source: Broadridge, December 2021, open-ended funds domiciled in Europe.

(2) See Chapter 5 of this Universal Registration Document.
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In real and alternative assets, Amundi is rapidly developing
in multiple investment segments such as real estate, private
equity, private debt and infrastructure. In a rapidly growing
market, Amundi has become a recognised player with
€62.1 billion® in assets under management, with an average
annual growth of more than 11% since 2016: €41.9 billion in
property, €12.3 billion in private equity and infrastructure,
and €7.9 billion in private debt. Amundi intends to continue
its growth by enhancing its expertise with new strategies and
by creating distribution partnerships to provide expertise
not covered by the platform. Amundi will also benefit from
Lyxor’s leadership in liquid alternative assets (€25 billion).

Under passive management, Amundi manages ETPs
(Exchange Traded Products), which include ETFs (Exchange
Traded Funds) and ETCs (Exchange Traded Commodities) as
well as a wide variety of index-based products in equities,
bonds and other asset classes. With the acquisition of Lyxor
(€101 billion under management in ETFs at the end of 2021),

Overview of Amundi
Strategy, financial and non-financial value creation

Amundi became the leading European player® in the ETF
segment with a combined market share of 14%®. Amundi is
also developing Smart Beta solutions, building on its own
expertise.

Amundi deploys its management expertise from six main
management platforms: Paris, London, Dublin, Milan, Boston
and Tokyo. These types of expertise are bolstered by unique
know-how in internal research and analysis. A centralised
and independent compliance and risk management system
ensures compliance with restrictions established by
regulations and by clients.

High-quality management performance

Thanks to its unique model and the quality of its research
and investment teams, Amundi is able to provide its clients
with solid and consistent management performance.

Open-ended funds®: over 70% of 3-year assets in the top 2 quartiles

Morningstar ranking of funds by assets

[ 5 years ] [

3 years

1year ]

0)
20 e 21% °

22%

53%

C -

14% 19%

O

46% 65%]

21%

21%
70% |

49%

621 funds - €478bn | ]

761 funds - €519n | ]

945 funds - €560bn |

M 1t Quartile

B 27 Quartile M 3 Quartile

W 4% Quartile

183 Amundi funds® have a Morningstar rating of 4 or 5 stars

MORNINGSTAR

(a) Source: Morningstar Direct, Broadridge FundFile - Open-ended funds and ETFs, global funds scope, December 202].
(b) 577 Amundi open-ended funds were rated by Morningstar as of end-December 2021. © 2021 Morningstar. All rights reserved.

Percentage of funds that perform above their benchmarks

Solid Over 1 year

77%

performance®

Over 3 years

87%

Over 5 years

86%

(c) Data as of 31 December 2021. Gross outperformance vs benchmark. In the absence of a benchmark, the relative performance used

is gross absolute performance.

() Excluding JV.
(2) Source: ETF Gl, December 2021.
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Amundi Technology ramp-up

The Amundi Technology business unit was created to offer
technology solutions to all savings providers, from asset
managers to custodians and depositaries to private banks.
These services represent a significant market, valued at more
than €1.5 billion® worldwide with annual growth of more
than 10%, which benefits from the trend among financial
service players to refocus on their core business.

Offered in all countries in which Amundi operates, these
technology solutions are available in Cloud mode and cover
portfolio management, with ALTO® /nvestment, wealth
advisory, mandate management with ALTO Wealth &
Distribution and Employee Savings and insurance with ALTO
ESR; this ALTO range was expanded in 2021 with the
addition of two offerings (ALTO Sutainability and ALTO
Asset Servicing). All of these offerings are intended for asset
managers, retail banks and private banks, as well as
institutional clients and “asset servicers”. They can be
supplemented, as with other offerings, by modular services,
such as market data management, order execution and
middle office services.

The ALTO offering, which is based on modern technologies
(cloud, open source, artificial intelligence in particular),

provides savings providers with effective and low-cost
solutions, enabling them to increase their digitalisation and
meet all regulatory requirements in an integrated manner.

The ALTO range benefits from the expertise and skills of
Amundi Technology: 800 R&D and project management
engineers and a dedicated sales force that is mostly
concentrated in two hubs (Dublin and Paris) but includes
teams in 19 countries.

In 2021, Amundi Technology continued its internationalisation
(ALTO is marketed in nine countries on three continents) and
continued its ramp-up (39 clients at the end of 2021, including
15 new clients).

ALTO’s success was further illustrated in 2021 when Bank of
New York Mellon chose the ALTO Asset Servicing offering to
ensure the global management of its “depositary control”
activity. Bank of New York Mellon is the third customer in two
years, after CACEIS and SGSS.

In 2021, Amundi Technology’s revenue totalled €36 million,
representing strong growth in line with the target of
€150 million announced in 2025.

1.1.5 Amundi, a responsible investor and company

As a pioneer in the field of responsible investment, since its
creation in 2010, Amundi has adhered to a policy that aims
to incorporate Environmental, Social and good Governance
(ESG) criteria into its investment processes, beyond
traditional financial analysis. Amundi is committed to
supporting sustainable transitions through an ambitious
shareholder engagement policy and responsible investment
strategies.

Amundi’s responsibility is also to apply the principles of
sustainable development to its own operations.

In 2018, an ambitious plan was announced to boost this
programme®. Amundi has delivered on its commitments in
two key areas:

Savings and investment solutions®

* ESG criteria have been integrated into all actively managed
open-ended funds, with the aim of achieving a higher ESG
rating than the benchmark®.

* Responsible investment assets under passive management
now stand at €95 billion® thanks to the development of a
dedicated ESG and Climate offering.

(1) Sources: internal estimates, McKinsey and Mars & Co.
(2) Amundi Leading Technology & Operations.

(3) See Chapter 3.

(4) Data excluding Lyxor.

« Assets dedicated to specific initiatives, promoting energy
transition or social cohesion, now total €35 billion™.

* The Amundi Solidarité fund invested €440 million® in the
social and solidarity economy.

* An ESG advisory offering dedicated
institutional investors and distributors
transition has been deployed.

to supporting
in their ESG

Actions with corporates

* We have systematically considered businesses’ level of
contribution to environmental and social issues in
discussions with them and in how voting rights are
exercised. Amundi voted at more than 7,000 General
Meetings in 2021 and engaged in dialogue with nearly
900 businesses on topics such as the transition to a
low-carbon economy, preservation of natural capital, social
cohesion and good governance.

By the end of 2021, thanks to the roll-out of its plan, Amundi
held almost €847 billion® in Responsible Investment assets,
including more than €780 billion classified under Article 8 or
9, in compliance with the Sustainable Finance Disclosure
Regulation, representing some 850 funds and mandates.

(5) Scope includes all active open-ended funds, when technically feasible.
(6) Objective of doubling the responsible investment assets held in passive management published on 8 October 2018.
(7) Objective of doubling the assets dedicated to specific initiatives promoting energy transition or social cohesion published on

8 October 2018.

(8) Objective of investing €500 million in the social and solidarity economy.

(9) Data excluding Lyxor. See glossary
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This increase in assets under management has benefited from
continued innovation in ESG products and solutions,
illustrated by active participation in new sustainable finance
initiatives, partnerships with recognised service providers in

1.1.6 Strategic priorities

In an asset management industry characterised by the
acceleration of long-term trends (ESG revolution, growth of
passive/index-based management, pressure on margins,
gradual evolution of distribution models towards more open
architecture, technological changes, etc.), Amundi has
significant advantages in the pursuit of profitable growth,
based on the following strategic priorities:

« confirm its position as a world leader in responsible
investment;

accelerate its development in our two client segments -
retail (via third-party distributors and partner networks)
and institutional investors;

117
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energy transition and the development of appropriate
measurement tools (low carbon, climate change, etc.) that
promote the development of thematic products that directly
contribute to energy transition objectives.

« offer efficient investments that are constantly enhanced,
while continuing to invest in high-growth skills (particularly
passive management and real assets);

* accelerate its development in Asia;

» transform technology into a new growth driver by
continuing to invest in its technology platforms;

* maintain its competitiveness and finance the investments
necessary for its growth by drawing upon the effectiveness
of its industrial model;

* pursue an opportunistic external growth strategy.

Financial and non-financial objectives

In 2021, Amundi continued its trajectory of profitable growth, achieving and even exceeding most of the financial and non-

financial objectives set since 2018.

Financial objectives

As of 2021, Amundi is ahead of its 2018-2022 plan
(announced in June 2019):

« profitability: 2021 adjusted net income of €1,315 million, an
increase of +12% per year between 2018 and 2021,
compared to an objective of +5% per year;

« operational efficiency: adjusted cost-to-income ratio of
47.9% in 2021 and of around 50% for 2018-2021 (compared to
a target cost-to-income ratio of less than 53%);

Non-financial objectives

A pioneer since its creation, Amundi has considered the
inclusion of ESG®™ as one of its founding pillars. In
December 2021, Amundi presented a new ESG strategic
plan for 2022-2025. The aim of this new action plan is to
increase its commitments through savings and investment
solutions offered to its clients, actions taken with businesses
and measures to align its employees with its new ambitions.

This plan comprises ten objectives:

With regard to its savings or technology solutions offering,
Amundi has committed to achieving the following by 2025:

1. incorporate a new environmental transition rating into
those of its open-ended active management funds that
have an ESG performance target. This rating will be used
to assess corporates based on their decarbonisation

(1) ESG criteria: Environmental, Social, and Governance.

« dividend: the dividend payment policy was in line with the
objective for the 2018-2020 period (distribution rate of
65% of net income), with the exception of the dividend for
2019 due to the ECB’s recommendation that institutions
under its supervision should suspend all payments.

efforts and the development of their green activities. The
stated objective of these portfolios will be to have a better
environmental transition profile than their benchmark
investment universe;

2. offer open-ended funds with a “Net-zero 2050” investment
objective across all major asset classes;

3. reach €20 billion in “impact” fund assets that will invest in
corporates or finance projects that seek to deliver positive
environmental or social performance;

4. ensure that 40% of its range of ETF funds are made up of
ESG funds;

5. within  Amundi Technology, develop ALTO ESG a
technological solution to aid analysis and decision-making
for investors on environmental and societal issues.
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In terms of its actions targeting businesses, Amundi In order to align its employees and shareholders with this

commits to: new ambition, Amundi resolved to:

6. include 1,000 more companies within the scope of 8. reduce their own direct greenhouse gas emissions by
corporates with which it engages in an ongoing climate nearly 30% per employee in 2025 compared to 2018;

dialogue, in order to define credible strategies to reduce
their carbon footprint, to ensure that these strategies are
voted on at general meetings, and to ensure that company
executives make part of their remuneration dependant
upon these strategies;

9. index 20% of the compensation of its 200 senior
executives to the achievement of its responsible
investment objectives and to set ESG objectives for all its
managers and salespeople;

10. present its climate strategy to its shareholders at the next

) o )
7. from 2022, companies that do more than 30% of their General Meeting in 2022 (see Chapter 3).

business in non-conventional oil and gas sector should be
excluded from its investments®®,

1.2 STOCK MARKET DATA

12.1 Strong creation of shareholder value

Strong growth (+17.5% per year on average) Market capitalisation almost doubled
of net accounting earnings per share since since the IPO
the IPO® (in € billions)
in euros per share
¢ P ’ 14.2 141 4.7
6.75 : S 135
475 9.3
4.24 4.50 81
3.40 3.54 7.5
3 I I
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(1) Oil sands, shale oil and shale gas.

(2) This targeted exclusion policy will be implemented in 2022 across the same scope as Amundi’s other sectoral exclusion policies (active
management strategies where Amundi has full portfolio management discretion, and ESG ETFs except for highly concentrated
indices).

(3) Net income/Average number of shares for the financial year.

(4) Including capital increase of €1.4 billion in April 2017 to finance the acquisition of Pioneer.

32 | AMUNDI UNIVERSAL REGISTRATION DOCUMENT 2021



Overview of Amundi
Stock market data

Significant increase of the dividend per share since the IPO

(in euros per share)

4.1®
2.9 2.9
2.5
o 2.2
] ] ] ] ] ] ]
2015 2016 2017 2019 2020 2021

(a) Dividend to be proposed to the AGM of 18 May 2022.

(b) In accordance with the recommendations published by the European Central Bank, Amundi’s Board of Directors decided on 1 April 2020

not to propose a dividend payout for 20719.

Sell-side analysts hold broadly positive view (data as of 37 December 2021)

“gell”
ratings

5%
' 4

t(HoldU
ratings

28%

» sell-side analysts: as of 31 December 2021, the Amundi
stock was covered by 21 French and foreign brokers. The
majority of these brokers see a positive outlook for
Amundi stock (14 “buy” ratings, 6 “hold” ratings and 1 “sell”
rating)®. Their average target price was €86.67, i.e. an
upside of 19.5%®;

() Data as of 31 December 2021.
(2) As of 4 January 2022.

“Buy” ratings

67%

* investor opinions on Amundi have remained very positive:
the share price trajectory since initial listing has
highlighted the Group’s capacity for growth and the
resilience of its results, thanks to its diversified business
model. Despite the many challenges facing the asset
management sector, Amundi is seen as a sound player with
significant development prospects.
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1.2.2 Amundi on the stock markets

Amundi share data

ISIN Code

Ticker (Reuters, Bloomberg):

FRO004125920

AMUN.PA, AMUN.FP

Flotation price on 11 November 2015 €45
Price at end-December 2021 €72.55
Highest price of 2021 (at closing) €81.90
Lowest price of 2021 (at closing) €61.40
Average daily volumes in 2021 (in number of shares) 139,000
Market capitalisation as of 31 December 2021 €14.73bn

Change in share price from 11 November 2015 (initial listed price) to 31 December 2021

Comparison with the SBF 120 index (recalculated using the Amundi share price as base)

Source: Refinitiv (ex-Reuters).

Initially listed at €45 on 11 November 2015, the Amundi
share price has since performed very well (+62.3%®),
outperforming its listed European peers and its SBF 120
benchmark index (+46.2%).

As with the market as a whole, 2021 was a bullish year for
Amundi. Amundi stock ended the year at €72.55, up 8.6%
compared to the end of 2020. The stock was driven by
Amundi’s publication of good results, as well as strategic

initiatives, particularly the announcement of the planned
Lyxor acquisition in April. A closing price high of €81.90 was
reached on 10 August 2021. At the end of the year, the less
favourable macroeconomic and health context weighed
heavily on the markets and on Amundi stock.

Amundi had market capitalisation of €14.7 billion at end-2021.
It remains the leader among listed traditional asset
managers in Europe and is in the top five worldwide.

80
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() As of 4 January 2022.
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Change in monthly volume of shares traded in 2021 (in thousands of shares traded)
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Source: Refinitiv (ex-Reuters). Volumes on Euronext Paris.

The average daily trading volume on Euronext (around 50%
of the total, the remainder being traded on alternative
platforms such as Chi-X or Turquoise) was 139,145 shares per
day in 2021.

Stock market indices

The Amundi share became part of the French SBF 120 index
on 18 March 2016. In November 2017, the share also joined
the MSCI index family, thanks to the improved liquidity
resulting from the capital increase of April 2017.

Amundi is also a member of the ESG investment indices
FTSE4Good and Euronext Vigeo Eiris, which reflects its good
CSR® profile (see Chapter 3 of this Universal Registration
Document).

EU RONEXT
V'ge‘biris

y MSCI
FTSE4Good

(1) CSR: Corporate Social Responsibility.

06/ 21

O7/21 08/21 09/21 10/21 11/21 12/21

Relations with shareholders and the financial
community

In addition to the required regulated financial disclosures,
Amundi has, since its listing, implemented a disclosure and
communication policy with the financial community that is
aimed at maintaining a relationship based on trust:

« quarterly results: Amundi’s senior management presents
quarterly results to the market via conference calls, face-
to-face meetings or videoconferences;

* relations with investors and shareholders: management
and the Investor Relations team meet each year around

400 French and foreign institutional investors during
roadshows and at generalist or industry-specific
conferences.
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1.2.3 Information about share capital and shareholders

At 31 December 2021, the Crédit Agricole Group held 69.5% Employees
of the share capital, employees held 0.8% (up based on the 0_8% Crédit Agricole
capital increase reserved for employees in July 2021), the Group
free float represented 29.7% and treasury shares 0.1% Free float \ 69.5%
(resulting both from the share buyback programme launched 29 7%

| ]

in 2019 to cover the commitments made to employees
under the performance share plans, and from the current
liquidity contract). No shareholder has double voting rights.

The free float mainly consists of institutional investors whose
geographical breakdown is the following: English-speaking
countries represent nearly 50%, French shareholders 17% and
the remainder are found in continental Europe and Asia.

/
Treasury shares
o)
0.1%
Changes in the distribution of capital over the last three years:
31 December 2019 31 December 2020 31 December 2021

Number % of Number % of Number % of
of shares share capital of shares share capital of shares share capital
Crédit Agricole Group 141,057,399 69.8% 141,057,399 69.7% 141,057,399 69.5%
Employees 969,010 0.5% 1,234,601 0.6% 1,527,064 0.8%
Treasury shares 1,333,964 0.7% 685,055 0.3% 255,745 0.1%
Free float 58,802,932 29.1% 59,608,898 29.4% 60,234,443 29.7%

UMBER OF SHARES AT

202,163,305 202,585,953 100.0% 203,074,651

Of note since the end of 2020:

* a slight fall in % of holding in Crédit Agricole Group (linked * reduction in treasury stock from 0.3% to 0.1%, due to
to the capital increase reserved for employees in July performance share awards;
2021), from 69.7% of capital to 69.5%. No change in
number of shares;

* as a result, the free float was stable at 29.7% and
shareholding was stable (Crédit Agricole Group +
* increase in employee shareholding from 0.6% of capital to employees + treasury shares) at 70.3%.
0.8%, as a result of the capital increase reserved for
employees carried out on 29 July 2021: 0.48 million shares
were created;
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Changes in Amundi’s share capital since listing (2015)

Amount of Number of

share capital shares

Date and nature of the transaction (in € (in units)
Share capital at 31 December 2015 418,113,092.5 167,245,237
Share capital increase related to the transfer of Crédit Agricole Immobilier business 1,700,580 680,232
Share capital at 31 December 2016 419,813,672.5 167,925,469
Capital increase associated with the Pioneer acquisition 83,962,732.5 33,585,093
Share capital at 31 December 2017 503,776,405 201,510,562
Share capital increase reserved for employees 484,480 193,792
Share capital at 31 December 2018 504,260,885 201,704,354
Share capital increase reserved for employees 1,147,377.5 458,951
Share capital at 31 December 2019 505,408,262.5 202,163,305
Share capital increase reserved for employees 7,056,620 422,648
Share capital at 31 December 2020 506,464,882.5 202,585,953
Share capital increase reserved for employees 1,221,745 488,698

SHARE CAPITAL AT 31 DECEMBER 2021

Amundi’'s share capital as of 31 December 2021 thus
amounted to €507,686,627.5 divided into 203,074,651 shares
with a par value of €2.50 each, fully subscribed and paid up,
and all of the same class:

« Amundi was created in 2010, through a merger of the asset
management firms Crédit Agricole Asset Management and
Société Générale Asset Management, following which the
Crédit Agricole Group held 75% and Société Générale 25%
of the capital. On 7 May 2014, Crédit Agricole S.A. acquired
an additional 5% from Société Générale. Since that date
and prior to the listing, Société Générale held 20% of
Amundi’s capital, and Crédit Agricole Group 80%. The
number of Amundi shares had not changed since the
merger;

* at the time of the listing on 11 November 2015, Société
Générale sold its 20% shareholding in full, Crédit
Agricole S.A. sold 2% to Agricultural Bank of China and
2.25% as part of the public offering, while Amundi carried
out a capital increase reserved for employees, amounting
to 453,557 shares, i.e. 0.3% of the capital;

507,686,627.5 203,074,651
on 27 October 2016, 680,232 new shares were created
(0.4% of the share capital), as part of the merger of
Amundi Immobilier’s specialised management activities
with Crédit Agricole Immobilier Investors;

on 10 April 2017, 33,585,093 new shares were created
(20% of the share capital), as part of the financing
arrangements for the acquisition of Pioneer;

on 1 August 2018, 193,792 shares were created as a result
of the capital increase reserved for employees, who held
0.3% of the share capital;

on 14 November 2019, 458,951 shares were created as a
result of the capital increase reserved for employees, who
held 0.5% of the share capital;

on 17 November 2020, 422,648 shares were created as a
result of the capital increase reserved for employees, who
held 0.6% of the share capital;

on 29 July 2021, 488,698 shares were created as a result of
the capital increase reserved for employees, who held
0.8% of the share capital.
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1.2.4 Dividend policy

Amundi’s objective is to distribute an annual dividend to its The Board of Directors has decided to propose a cash dividend
shareholders representing approximately 65% of its of €4.10 per share to the General Meeting to be held on
consolidated net income, Group share (excluding integration 18 May 2022, i.e. an increase of 41% compared to the
costs relating to acquisitions)® and exceptional items not dividend per share in the 2020 financial year.

related to cash flow (e.g. Affrancamento impact in 2021). Since listing, the TSR® (Total Shareholder Return) has been 88%.

See Chapter 4.
Since its IPO, Amundi has distributed the following dividends

(in cash):
For FY For FY For FY For FY For FY For FY For FY
2021" 2020 2019@ 2018 2017 2016 2015
Net dividend per share (in €) 4.10 2.90 / 2.90 2.50 2.20 2.05
Total dividend
(in € millions) 832 587 / 583 504 443 343
Dividend payout ratio (in %) 65.6% 64.6% / 65.3% 65.5% 65.0% 65.0%

(1) Dividend to be proposed to the AGM of 18 May 2022.
(2) In accordance with the recommendations published by the European Central Bank, Amundi’s Board of Directors decided on 1 April
2020 not to propose a dividend payout for 2019.

1.2.5 2022 Financial Communication Calendar and contacts

2022 Calendar
* Publication of Q1 2022 results: 29 April 2022
« AGM for financial year 2021: 18 May 2022
* Dividend:
* Detachment of dividend: 23 May 2022
e Payment: from 25 May 2022
« Publication of H1 2022 results: 29 July 2022
¢ Publication of 9M 2022 results: 28 October 2022
Contacts

* Investor Relations and Financial Communication Department: Anthony Mellor
(investor.relations@amundi.com)

* Website: le-groupe.amundi.com

(1) Costs related to the integration of Pioneer in 2017 and 2018, costs related to the integration of Lyxor at the end of 2021.
(2) The TSR (Total Shareholder Return) includes the total return for a shareholder: increase in the share price + dividends paid from 2016 to 2021 +
dividend subject to the AGM of May 2022 + preferential subscription rights detached in May 2017. Data with closing price at 7 February 2022.
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1.2.6 Summary table of authorisations relating to share capital
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Table summarising the currently valid delegations granted to the Board of Directors by the AGM, and their use during 2021.

Type of Validity of
authorisation  Purpose of authorisation authorisation Upper limits Use during 2021
Purchases of Purchase or arrange for the  AGM of 10/05/2021 Upper limits of purchases/buybacks: see section 1.2.7
shares/ urchase of the Company’s  22nd resolution 10% of the shares comprising below
buybacks shares For a period of: the share capital
18 months Maximum purchase price:
Entry into force: €120
10/05/2021 Maximum aggregate amount allocated
Expiry date: to the buyback programme:
09/11/2022 €lbn
Capital increase  Increase the share capital AGM of 10/05/2021 Nominal upper limit for capital None
through the issuance of 23 resolution increases:
shares and/or securities For a period of: 10% of the existing share capital on the
giving immediate or future 26 months date of the AGM of 10/05/2021.
access to share capital, . . Nominal limit for the i f
: h Entry into force: ominal upper limit ror the Issuance o
Tp____FWIth referential 10/0%/2021 debt securities: €3.5 billion
subscription rights !
Expiry date:
09/07/2023
Issuance of shares and/or AGM of 10/05/2021 Nominal upper limit for capital None
securities giving immediate 24" resolution increases:
or future access to shares For a period of: 10% of the existing share capital on the
to be issued by the 26 months date of the AGM of 10/05/2021%
Company in consideration. g+ into force: Upper limit on the number of shares and
for contributions in Kin 10/0%/2021 ’ securities giving access to share capital
consisting of shares Exbiry date: to be issued:
or securities giving access 057337//2%292 10% of the share capital
fo share capital Nominal upper limit for the issuance of
debt securities:
Sbn
Operations in Conduct capital increases AGM of 10/05/2021 Nominal total upper limit Used by the Board

favour of
employees,
personnel and/

through the issue of shares
and/or transferable
securities giving immediate

25" resolution
For a period of:

for capital increases:
1% of the share capital as of the date of
the Board of Directors’ decision®

of Directors during
its meeting of 10
May 2021 (488,698

26 months A
or Company or future access to share ) shares issued)
officers capital for participants in Entry into force:
Company savings plans 10/05/2021
without preferential Expiry date:
shareholder subscription 09/07/2023
rights
Grant performance shares AGM 16/05/2019 Total upper limit on the number of None
(outstanding or to be 25thresolution performance shares, existing or to be
issued) to some or all For a period of: issued, granted:
Group employees and 38 months 2% of the share capital as of the date of
corporate officers Entry into force: the Board of Directors’ decision®
16/05/2019 Total upper limit on the number of
Expiry date: This _performance shares, existing or to be
delegation ended issued, granted to senior executives
on 10,/05/2021 and company officers:
) 10% of the performance shares granted
during said financial year pursuant to
this authorisation
AGM of 10/05/2021 Total upper limit on the number of Used by the Board
26" resolution performance shares, existing or to be of Directors during
For a period of: issued, granted: its meeting of 28
38 months 2% of the share capital as of the date of April 2021 (341,180
Entry into force: the Board of _Dilfectors’ decision® shares granted)
10/05/2021 Total upper limit on the number of
Expiry date: performance shares, existing or to be
09/()7/2()2"1 issued, granted to senior executives
and company officers:
5% of the performance shares granted
during said financial year pursuant to
this authorisation
Cancellation Decrease the share capital AGM of 10/05/2021 Upper limit on total number of shares None
of shares through the cancellation of  27th resolution to be cancelled:

treasury shares

For a period of:
26 months
Entry into force:
10/05/2021
Expiry date:
09/07/2023

10% of the share capital per 24-month
period

(1) The maximum aggregate nominal amount of capital increases that may be carried out pursuant to this delegation is deducted from
the overall limit on capital increases provided for in paragraph 2 of the 23rd resolution of the AGM of 10 May 2021 (set at 10% of the
existing share capital on the date of the AGM of 10 May 2021).
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1.2.7 Purchase by the Company of its treasury shares in 2021

The 22" resolution approved at the Amundi Ordinary
General Meeting on 10 May 2021 authorised the Board of
Directors to perform transactions on Amundi shares in
accordance with the provisions of the AMF’s General
Regulation and with Articles L. 22-10-62 et seq. of the French
Commercial Code.

The principal components of this resolution, which is still in
force, are as follows:

* the authorisation was granted for a period of 18 months
from the date of the AGM of 10 May 2021, i.e. until
9 November 2022;

* the Company may not, under any circumstances, hold over
10% of the share capital;

* the purchase cannot take place at a price higher than €120
per share;

* in any case, the maximum amount that the Company can
dedicate to the buyback of its own ordinary shares is
€1 billion.

These shares may be acquired at any time within the limits
permitted by legal and regulatory provisions in effect,
including during takeover bids or public exchange offers
initiated by the Company, except during public exchange
offers for the shares of the Company, particularly in view of
the following allocations:

* the allocation or sale of shares to employees as part of a
profit sharing agreement or the implementation of any
company or group savings schemes (or a similar scheme)
under the terms and conditions provided by law, particularly
Articles L. 3332-1 et seq. of the French Labour Code;
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* the allocation of performance shares pursuant to the
provisions of Articles L. 225-197-1 et seq., L. 22-10-59 and
L. 22-10-60 of the French Commercial Code;

* generally, to honour the obligations associated with share
allocation programmes for employees or company officers
of the issuer or an associated company;

» the distribution of shares at the time of the exercise of the
rights attached to securities giving access to the capital
through reimbursement, conversion, exchange,
presentation of a warrant or in any other way;

* the cancellation of all or of a portion of the securities thus
bought back;

* the stimulation of the market for Amundi shares by an
investment services provider under the terms of a liquidity
contract in compliance with the Code of Conduct
recognised by the French Financial Markets Authority
(AMPF).

The goal of this programme is also to facilitate the
implementation of any market practice that may be
permitted in the future by the AMF, and more generally, the
completion of any other transactions that are compliant with
regulations in effect. Under such a scenario, the Company
will inform its shareholders through a press release.

The Amundi AGM to be held on 18 May 2022 will be asked to
approve the renewal of the authorisation granted to the
Board of Directors to perform transactions on Amundi
shares, which will enable the continued operation of the
share buyback programme currently in progress, as
described below in section 1.2.8.
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Information on the use of the buyback programme announced at the AGM, in accordance with

Article L. 225-211 of the French Commercial Code

The Board of Directors informs the AGM of the following
activities undertaken in accordance with the buyback
programme for the period 1 January to 31 December 2021.

During the 2021 financial year, transactions carried out as
part of the buyback programme helped with market making,
by means of a liquidity contract signed with an Investment

Services Provider (Kepler Cheuvreux), in compliance with the
Code of Conduct of the French Financial Markets Authority
(AMF). The purchases were completed in accordance with
the authorisation granted to the Board of Directors by
Amundi’s Ordinary General Meeting of 10 May 2021 (22"
resolution).

Number of shares registered in the Company’s name at 31/12/2020
Of which treasury shares held under the liquidity contract

Of which treasury shares held under the share buyback
programme

Percentage of share capital held by the Company at 31/12/2020
Number of shares purchased in 2021
Of which shares bought back under the liquidity contract

Of which shares bought back under the share buyback
programme

Number of shares used as part of the liquidity agreement
(purchases - sales)®

Average purchase price of shares acquired in 2021
Value of shares acquired in 2021 (valued at purchase price)
Trading costs
Number of shares sold in 2021
Average price of shares sold in 2021
Number of treasury shares at 31/12/2021
Of which treasury shares held under the liquidity contract

Of which treasury shares held under the share buyback
programme

Total book value of shares®
Par value

Percentage of share capital held by the Company at 31/12/2021

685,055
93,468

591,587

0.3%
825,221
825,221

o

(27,495)
€72.01
€59,425,811
0]

852,716
€72.64
255,745
65,973

189,772
€16,662,028
€2.50

0.1%

1

(1) Shares purchased and sold under a liquidity contract in 2020.

(2) Shares acquired under the liquidity contract are recognised as trading securities and valued at market value at each reporting date

(€4,786,341 as of 31 December 2021).

Shares held under the share buyback programme are valued at their cost of purchase (€11,875,687 as of 31 December 2021).
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1.2.8 Description of Amundi share buyback programme to be submitted to the
next AGM of 18 May 2022

During the AGM to be held on 18 May 2022, shareholders will be asked to renew for a period of 18 months the share buyback
authorisation granted to the Board of Directors. Pursuant to the provisions of Article 241-2 of the AMF General Regulation, the
description of this share buyback programme can be found below.

42

Number of securities and portion of the share capital directly held by Amundi

At 31 December 2021, the number of shares directly held by Amundi was 255,745 shares, i.e. 0.13% of the share capital.

Breakdown of securities held according to objective

At 31 December 2021, the shares held by Amundi could be broken down as follows:

* 189,772 shares intended to cover the commitments to
employees under the performance share plan;

Share buyback programme objectives

Under the share buyback programme that will be submitted
to the combined AGM of 18 May 2022, the shares may be
acquired at any time within the limits permitted by legal or
regulatory provisions in force, including during takeover bids
or public exchange offers initiated by the Company (except
during a public offer targeting the securities of the
Company), particularly in view of the following allocations:

* the allocation or sale of shares to employees as part of a
profit sharing agreement or the implementation of any
company or group savings schemes (or a similar scheme)
under the terms and conditions provided by law, particularly
Articles L. 3332-1 et seq. of the French Labour Code;

* the allocation of performance shares pursuant to the
provisions of Articles L. 225-197-1 et seq., L. 22-10-59 and
L. 22-10-60 of the French Commercial Code;

« generally, to honour the obligations associated with share
allocation programmes for employees or company officers
of the issuer or an associated company;
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* 65,973 shares held under the liquidity contract for market
making purposes.

» the distribution of shares at the time of the exercise of the
rights attached to securities giving access to the capital
through reimbursement, conversion, exchange,
presentation of a warrant or in any other way;

* the cancellation of all or of a portion of the securities thus
bought back;

* the stimulation of the market for Amundi shares by an
investment services provider under the terms of a liquidity
contract in compliance with the Code of Conduct
recognised by the French Financial Markets Authority
(AMPF).

The goal of this programme is also to facilitate the
implementation of any market practice that may be
permitted in the future by the AMF, and more generally, the
completion of any other transactions that are compliant with
regulations in effect. Under such a scenario, the Company
will inform its shareholders through a press release.
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Maximum amount allocated to the buyback programme, maximum number and characteristics

of the securities that may be acquired

Purchases of Company shares may involve a number of
shares such that, as of the date of each buyback, the total
number of shares purchased by the Company since the start
of the buyback programme (including those involved in said
buyback) does not exceed 10% of the shares making up the
share capital of the Company on that date (taking into
account transactions impacting this number after the AGM of
18 May 2022), ie. for information purposes, as of
31 December 2021, an upper limit for buybacks of
20,307,465 shares. It is moreover specified that (i) the
number of shares acquired in view of their retention and

Maximum authorised unit purchase price

The maximum purchase price of the shares under the
buyback programme will be €120 per share (or the exchange
value of this amount on the same date in any other
currency). It is proposed that the AGM delegates to the
Board of Directors, in the event of a change in the par value
of the share, a capital increase via the capitalisation of
reserves, the allocation of performance shares, the split or

Duration of the share buyback programme

The share buyback programme may be implemented for a
period of 18 months from the date of the AGM of 18 May 2022.

subsequent assignment under the terms of a merger,
demerger or contribution may not exceed 5% of the
Company'’s share capital; and (ii) when the shares are bought
back to promote liquidity under the conditions defined by
the AMF General Regulation, the number of shares taken into
account to calculate the 10% limit stipulated above is the
number of shares purchased, minus the number of shares
resold during the validity of the authorisation.

The overall amount allocated to the share buyback
programme cannot exceed €1 billion. The securities that
Amundi intends to acquire are exclusively shares.

reverse split of securities, the distribution of reserves or any
other assets, the redemption of share capital, or any other
transaction involving the share capital or equity, the power
to adjust the aforementioned maximum purchase price to
take into account the impact of these transactions on the
value of the share.

The authorisation presented to shareholders during this AGM
will supersede, effective 18 May 2022, any prior delegation,
up to its unused portion where applicable, granted to the
Board of Directors to transact on the Company’s shares.
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Organisational structure of the Group as at 31 December 2021

1.3 ORGANISATIONAL STRUCTURE OF THE
GROUP AS AT 31 DECEMBER 2021

Crédit Agricole Group

Amundi Asset Management

Management
companies

e Amundi Immobilier

¢ Amundi Private Equity
Funds

* BFT Investment
Managers

* CPR Asset
Management

* Etoile Gestion

¢ Société Générale
Gestion (S2G)

¢ Lyxor Asset
Management**

¢ Lyxor International
Asset Management**

Other entities

* Amundi Finance

* Amundi ESR

¢ Amundi Intermédiation
¢ Lyxor Intermédiation**

** owned by Amundi Asset
Management

International

France

Amundi simplified
organisation chart
as of 31 December 2021

All companies are wholly owned unless stated otherwise.

Amundi is the holding company for the Amundi Group. The
majority of its shares are held by the Crédit Agricole Group
(69.5%). It mainly performs its asset management activities

Subsidiaries*

* Amundi Austria GmbH (Austria)

« Amundi Czech Republic investi¢ni spole¢nost,
a.s. & Amundi Czech Republic Asset
Management, a.s. (Czech Republic)

 Amundi Deutschland GmbH (Germany)

* Amundi Investment Fund Management Private
Limited Company (Hungary)

* 91.82% KBI Global Investors Ltd (/reland)

 Amundi Ireland Limited (/reland)

* Amundi SGR SpA (/taly)

* Amundi Luxembourg SA (Luxembourg)

* Fund Channel SA (Luxembourg)

¢ Lyxor Funds Solutions SA (Luxembourg)

* Amundi Polska (Pol/and)

« Amundi Asset Management SAI SA (Romania)

* Sabadell Asset Management SA, SGIIC (Spain)

« Amundi Iberia SGIIC, SA (Spain)

* Amundi Suisse SA (Switzerland)

¢ Amundi UK Ltd & Lyxor Asset Management UK
LLP (United Kingdom)

* Amundi Canada Inc (Canada)

* Amundi Asset Management US, Inc, Amundi
Distributor US, Inc & Lyxor Asset Management
Inc (United States)

« Amundi Hong-Kong Ltd (China)

* Amundi Investment Advisory (Beijing) Limited
& Amundi Private Fund Management (Beijing)
Co Ltd (China)

* 55% Amundi-BOC WMC Ltd (China)

« Amundi Japan Ltd (Uapan)

« Amundi Aalam Sdn Bhd & Amundi Malaysia Sdn

Bhd (Malaysia)

« Amundi Singapore Ltd & Amundi Intermédiation

Asia PTE, Ltd (Singapore)

* Amundi Taiwan Ltd (7aiwan)

« Amundi Mutual Fund Brokerage Securities
Company Ltd (Thailand)

* wholly owned unless otherwise indicated
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Branches

Amundi Asset Management:
Belgium, Finland, Netherlands,
Sweden, UK, U.A.E.,

Hong Kong, Chile, Mexico

Amundi Intermédiation: UK, Ireland

Amundi Czech Republic Asset
Management, a.s.: Slovakia, Bulgaria

Fund Channel SA: Singapore
Lyxor International Asset
Management: Germany

Representative offices

Amundi Distributor US, Inc: Miami
Fund Channel SA: Italy

Joint-Ventures

* 33.33% ABC-CA Fund Management
Co Ltd (China)

* 36.8% SBI Funds Management
Limited (/ndia)

* 30% NH-Amundi Asset Management
Co Ltd (South Korea)

* 34% Wafa Gestion (Morocco)

* 51% Amundi ACBA Asset
Management (Armenia)

* 60% Amundi Transition Energétique
(France)

through subsidiaries in France and abroad, through joint
ventures (particularly in Asia) and through other entities.

For a list of Amundi’s consolidated subsidiaries please refer to
note 9.3 of the consolidated financial statements (Chapter 6).



1.4 COMPANY HISTORY

¢ 1950: creation of specialised asset management
departments dedicated to serving customers of the Crédit
Agricole Group.

¢ 1964: the first French mutual fund was launched by the
Société Générale Group.

* 1997: following Crédit Agricole S.A.’s acquisition of Banque
Indosuez, the Banque Indosuez asset management
business was consolidated within a subsidiary called
Indocam.

* 2001 all of Crédit Agricole Group’s asset management
expertise was transferred to Indocam, which then took the
name of Crédit Agricole Asset Management (CAAM).

*« 2004: transfer of Crédit Lyonnais asset management
business to CAAM, following the acquisition of Crédit
Lyonnais by the Crédit Agricole Group.

* 1 January 2010: the official launch of Amundi’s business
under that name, after the merger of the asset
management arms of Crédit Agricole (CAAM) and of
Société Générale (Société Générale Asset Management -
SGAM), following which the Crédit Agricole Group held
75% and Société Générale 25% of Amundi’s capital.

* 2013: acquisition of Smith Breeden, a fixed
management specialist based in the United States.

income

* 2014: Société Générale sold 5% of its stake in Amundi to
Crédit Agricole S.A.; acquisition of BAWAG P.S.K. Invest,
asset management subsidiary of the Austrian bank
BAWAG P.S.K. and the fixed-income activities of KAF
Asset Management (Malaysia).

* 2015: the stock market listing of Amundi, through the sale
of all of the 20% holding of Société Générale and 4.25% of
the holding of Crédit Agricole S.A.

(1) See Chapter 4 of this Universal Registration Document, section 4.6.

Overview of Amundi
Company history

2016: Amundi is included in the SBF 120 index, acquires
KBI GI (Ireland), launches a new Services business line for
third parties and merges its real-estate management
businesses with those of Crédit Agricole Immobilier.

2017: Amundi acquires Pioneer Investments, consisting of
the asset management subsidiaries of the UniCredit banking
group (€243 billion under management at 30 June 2017),
a transformative transaction that consolidates Amundi’s
leadership position in Europe, and strengthens the Group
in three ways: distribution capacity, expertise and skills.

2018: virtual end of Pioneer’s integration, achieved in
18 months, and the total amount of cost synergies was
revalued at €175 million, compared to the €150 million
announced initially. Announcement of a three-year ESG
plan.

2019: confirmation of Amundi’s strategic ambitions under
the 2022 Medium-Term Plan of Crédit Agricole S.A.

2020: signing of a strategic partnership in Spain with
Banco Sabadell and acquisition of Sabadell AM, renewal of
the partnership with Société Générale and creation of a
new joint venture in China with Bank of China®; creation of
Amundi Technology.

2021: acquisition of Lyxor Asset Management, a subsidiary
of Société Générale Group, for €825 million. This
transaction, which is highly value-creating, makes Amundi
the European leader in ETFs and complements its active
management offering, particularly in the area of liquid
alternative assets.
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Committees and their activities
in 2021
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to the compensation of all Amundi
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Compensation of Amundi’s
Company Officers for the 2021
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Compensation policy
for Amundi’s Company Officers
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2 Corporate governance

1 4 Members
of the Board of Directors

a

Yves Perrier Xavier Musca Christine Gandon Patrice Gentié
Chair of the Board Director Director Director
of Directors since 2012 since 2021 since 2021
since 2021 Deputy Chief Executive Chair of the Nord-Est Regional Chair of the Aquitaine
Officer of Crédit Agricole S.A. Bank of Crédit Agricole Regional Bank
of Crédit Agricole

Michéle Guibert William Kadouch-Chassaing Michel Mathieu Christian Rouchon

Director Director Director Director
since 2020 since 2018 since 2016 since 2009
Chief Executive Officer of Deputy General Manager Chief Executive Officer of LCL Chief Executive Officer
the Cétes d’Armor Regional of the Société Générale Group, Deputy General Manager of the Languedoc Regional
Bank of Crédit Agricole in charge of Finance® of Crédit Agricole S.A. Bank of Crédit Agricole

Virginie Cayatte Laurence Danon-Arnaud Robert Leblanc Héléne Molinari

Independent Independent Independent Independent
director director director director
since 2015 since 2015 since 2015 since 2015
Financial Director of Adisseo Chair of Primerose SAS Chair and Chief Executive Manager of AHM Conseil

Officer of Aon France

Estelle Ménard Jean-Michel Forest
Director elected Non-voting member
by the employees since 2015
since 2021 Chair of the Loire
Deputy Head of Global Haute-Loire Regional
Thematic Equities, Bank of Crédit Agricole
CPR Asset Management

(1 Left Société Générale on 30/11/2021.
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Specialised
committees

Strategic and CSR
Audit

Risk
Compensation
Appointments

Overview of the Group's
Management

Bodies

General
Management
Committee®™®

members

3

nationalities

4

women

Executive
Committee®

2/

members

6

nationalities

8

women

-

Overview

of the Board
of Directors

33"

independent®®

42%

women®@®

Corporate governance 2

58.7 years

average age

24

meetings®

96.9”

meetings®

In accordance with Recommendation 9.3 of the AFEP-MEDEF Code, the director elected by employees is not taken into account when calculating this

percentage.

In the absence of regulatory constraints, non-voting members are not taken into account in calculations.

In accordance with Article L. 225-27 para. 2 of the French Commercial Code, the Director elected by the employees is not taken into account when
calculating this percentage.

Total number and overall attendance rate at Committee meetings and Board of Directors’ meetings.

The General Management Committee, in which the Group’s main business units are represented, makes it possible to efficiently strengthen the consistency

of the decisions taken.

The Executive Committee aims to enable the coordinated and effective deployment of the strategy in all countries in which the Amundi Group is present.
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2021 Financial year
Dear shareholders,

In accordance with Articles L. 225-37 and L. 22-10-10 of the French Commercial Code and in addition to the management report,
we present our annual Corporate Governance report, drawn up primarily as follows:

» the Secretariat to the Board of Directors prepared the items relating to the presentation of governance and the work of the
Board of Directors and its committees in 2027;

* the Appointments Committee prepared the items relating to the analysis of the workings of the Board, its composition,
diversity policy, and the individual contributions of the directors, in line with AMF and AFEP-MEDEF recommendations and
financial and banking regulations;

analysis of compliance with the recommendations of the AFEP-MEDEF Code and the proper application of the procedure
regarding current agreements and regulated agreements;

* the Compensation Committee and the Board of Directors prepared items on compensation policy and the breakdown of items
of compensation of senior executives and company officers and Board members.

This report was approved by the Board of Directors during its meetings of 8 February and 28 March 2022.

Its purpose is to present the key features of the Company’s corporate governance, which is organised around its Board of
Directors, assisted by its specialised committees (2.1). Individual information on the members of the Board of Directors will also
be presented, including a list of all their offices and positions held in any company during the financial year (2.2), as well as
information on the senior executives and company officers, assisted in their roles by the internal management bodies (2.3).

In accordance with Articles L. 22-10-8 and L. 22-10-9 of the French Commercial Code, this report on corporate governance also
sets out in a clear and understandable way the compensation policy for Company Officers and the compensation items relating
to the financial year 2021 (2.4).

Finally, chapters 1 and 8 of the Universal Registration Document present the information stipulated by Articles L. 225-37-4
and L. 22-10-11 of the French Commercial Code, specifically:

* a table summarising the powers currently delegated by the General Meeting of Shareholders on capital increases, indicating
the use made of these delegations over the year;

* how shareholders can attend the General Meeting.
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Corporate governance
The Board of Directors and its Committees

2.1 THE BOARD OF DIRECTORS AND ITS COMMITTEES

2.11

2.111 Overview

21111 Summary of changes in 2021

On the recommendation of the Appointments Committee,
the Board of Directors approved the following changes to
Amundi’s governance, which became effective after the
General Meeting of 10 May 2021:

* Valérie Baudson succeeded Yves Perrier as Amundi’s CEO;

* Yves Perrier became Chair of the Board of Directors,
replacing Xavier Musca.

The Board considers that this change in governance will
ensure that Amundi continues to develop in line with the
strategy that has been implemented successfully since it was
launched.

The Board of Directors also resolved not to renew the term
of office of the non-voting member Gianni Franco Papa, a
former UniCredit manager, who retired. Only Jean-Michel
Forest, Chair of Caisse Régionale of Crédit Agricole Loire
Haute-Loire, continues in his term of office as a non-voting
member.

The table below summarises the changes described above:

Overview of the Board of Directors, its role and functioning

The General Meeting of May 2021 also renewed the term of office
of the following three directors for a period of three years:

* Michéle Guibert;
* William Kadouch-Chassaing;
* Michel Mathieu.

The Meeting also decided not to renew Henri Buecher, Chair
of Caisse Régionale du Crédit Agricole Alsace Vosges, who is
retiring, as a director and to appoint as his replacement
Patrice Gentié, Chair of the Caisse Régionale du Crédit
Agricole d’Aquitaine.

Eric Tazé-Bernard, director elected by the employees stepped
down in May 2021 and his place was taken by his deputy, Estelle
Ménard, Deputy Head of Global Thematic Equity Management
at CPR Asset Management, an Amundi Group company.

Lastly, Christine Gandon, Chair of Caisse Régionale du Crédit
Agricole Nord-Est, was co-opted as a director by the Board
of Directors in July 2021 to replace Andrée Samat, who also
retired. Ms Gandon’s co-option will be submitted to the
General Meeting of 2022 for ratification.

CHANGES IN THE COMPOSITION OF THE BOARD OF DIRECTORS AND THE COMMITTEES DURING THE YEAR

Name Office held in the Company

Appointment/

Renewal Departure Co-option

Gianni Franco Papa Non voting member

Board meeting 09/02/2021

Xavier Musca Chair of the Board of Directors

Board meeting 10/05/2021
Xavier Musca remained a
director

Chief Executive Officer
and Executive Director
Yves Perrier

Board meeting
10/05/2021

Chair of the Board of Directors

Board meeting
10/05/2021

Henri Buecher Director

AGM 10/05/2021

Patrice Gentié Director

AGM 10/05/2021

Michéle Guibert Director, Member of the Risk

Management Committee

AGM 10/05/2021

William Kadouch-Chassaing Director AGM 10/05/2021
Michel Mathieu Director AGM 10/05/2021
Andrée Samat Director Board meeting 10/05/2021

Eric Tazé-Bernard
member of the Risk Management
Committee

Director elected by the employees,

AGM 10/05/2021

Estelle Ménard

Director elected by the employees,

Board meeting

member of the Risk Management 10/05/2021?
Committee
Christine Gandon Director Board meeting

29/07/2021

Thus, as at 31 December 2021, the Board is composed of 12 directors, including 4 independent directors, 6 women, 1 director
elected by the employees and 1 non-voting member, in accordance with the summary tables below:

(1) Estelle Ménard, in her role as deputy, replaced Eric Tazé-Bernard as Director elected by the employees from the Board of Directors meeting of
10 May 2021 and was appointed by the Directors as a member of the Risk Management Committee.
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Board of
Directors
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William

Christian
Rouchon

Independent
directors

(D As a director.

Yves Perrier
Chair of the

Patrice Gentié

Christine Gandon

Michéle Guibert

Kadouch-
Chassaing

Michel Mathieu

Xavier Musca

Virginie Cayatte

Laurence
Danon-Arnaud

Robert Leblanc

Héléne Molinari

o
>
29
)
-8 Estelle Ménard
~0E
aoo
)
=
-
o
o
1 .
g.S-‘E’ Jean-Michel
=
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>E

Age

67

58

S5

54

52

63

61

61

65

64

58

49

64

Gender

Summary tables at 31 December 2021

Nationality

French

French

French

French

French

French

French

French

French

French

French

French

French

French

Number

of roles

in listed
companies

Number of
shares held

200

200

250

200

200

200

300

200

250

480

200

200

693

Amundi
Actionnariat®
company
mutual
fund

NA®@

Date
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(2) The Director elected by the employees and non-voting members have no obligation to hold shares in the Company.
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Participation in and attendance at meetings of the Specialised committees

of the Board of Directors
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21113

On the recommendation of its Appointments Committee, in
February the Board of Directors resolved to submit to the
General Meeting of May 2022 the renewal of the terms of
office of the following four directors for three financial years:

* Yves Perrier, current Chair of the Board of Directors;

« Xavier Musca, Deputy CEO of Crédit Agricole, majority
shareholder in the Company;

* Robert Leblanc, Chair and Chief Executive Officer of Aon
France; and

» Virginie Cayatte, Financial Director of Adisseo.

Estelle Ménard, who replaced Eric Tazé-Bernard as director
elected by the employees in 2021, stepped down on
1 January 2022 due to her move within the Crédit Agricole
Group. New elections were held in March, Joseph
Ouedraogo, Head of Investment Risk Business Analyst team,
was elected on March 25, 2022, with 35,99% of the votes.

21114 Directors appointed

by the General Meeting

In line with its diversity policy, the Board of Directors ensures
that the skills of its members are balanced and varied in light
of the challenges facing Amundi. It maintains a diversity of
experience and gender, while ensuring that all members are
committed to the company’s core values.

Skills: each director has their own individual skill set, listed in
section 2.2 “Individual overview of the Directors and the
Non-Voting Member”.

On a more collective basis, the Committee has endeavoured
to identify the knowledge that must always be present within

Risk

Changes subsequent to the 2021 financial year

the Board of Directors to enable it to carry out its tasks
under the best possible conditions. First, it has brought in the
knowledge and experience recommended by the European
banking authorities, and has added an ongoing requirement
for skills in the fields of asset management and social and
environmental issues.

In accordance with banking regulations, the profile of each
director was thoroughly examined by the European Central
Bank (ECB) at the time of their appointment. The
Appointments Committee takes this opportunity to carefully
analyse the suitability, availability and skills in advance, so
that the individual skill sets of the selected candidate match
the collective needs of the Board.

This means that each director selected contributes
individually to building up the Board’s diverse, balanced
collective skill set. The Appointments Committee strives to
improve the overall balance as it analyses and recommends
candidates, as well as assessing the development of the skills
of existing directors through the training sessions it
organises. With this in mind, expertise in IT security and ESG
has specifically been developed over the last two years.

In 2021, the collective skill set of Amundi’s Board of Directors
remained similar to the previous year’s profile. It was
characterised by in-depth expertise in the areas of finance,
governance and compensation, strategic planning and risk
management, with a balanced level of expertise in other
areas. Skills in IT and security remain somewhat less well
represented, although this has recently improved.

Thus, the collective skill set of the Board presented below
appears balanced and tailored to the needs of the Company.

. . . Asset
Accounting Social and management, Information . Governance .
and financial environmental compliance  security and ?:gaf?nzmgigﬁ Stl':':ﬁ?n'c and iagflfei?nd Banking
information issues and internal technology Enarhet B 9 compensation 9 regulations
audit arkets
— = _rz AN
* Lol o ®©- X
x[= P V) L &0d
experts experts experts experts experts experts experts experts experts

Board Diversity Policy: the Board of Directors’ diversity
policy seeks to ensure an adequate balance and appropriate
distribution of experience, skills, cultures and seniority, in
order to best meet the needs of the Company. The profiles
of each Board